Approved December 14, 2010

Municipal Building
Borough of Park Ridge
November 23, 2010-8:20p.m.

A Regular Meeting of the Mayor and Council of the Borough of Park Ridge was called to order
at the above time, place and date.

Council President Kane led those attending in the Pledge of Allegiance to the Flag.

ROLL CALL:

Present: Councilmember Misciagna, Councilmember Hopper, Councilmember Maguire,
Councilmember Viola, Council President Kane

Absent: Mayor Ruschman, Councilmember Maughan

Also Present: Borough Clerk O’Donnell, Borough Attorney Mancinelli

Council President read the Compliance Statement, as required by Open Public Meetings Act,
P.L. 1975, Chapter 231, as required by Open Public Meetings Act, P.L. 1975, Chapter 231.

AGENDA CHANGES

The Borough Clerk advised that under the consent agenda we have the addition of resolution
#010-311 - Police Department Uniform Maintenance Allowance. Borough Clerk further stated
that the resolution entitled “Authorize Bid for Sale of Master Lease — Cell Tower” has been
pulled from the Consent Agenda at this time.

ORDINANCES - INTRODUCTION

ORDINANCE NO. 2010 - 039

AN ORDINANCE ESTABLISHING THE CLASSIFICATION AND COMPENSATION
FOR CERTAIN EMPLOYEES OF THE BOROUGH OF PARK RIDGE, BERGEN
COUNTY, NEW JERSEY FOR THE YEAR 2010.

Council President Kane asked for a motion to introduce on first reading Ordinance No. 2010-039,
an ordinance establishing the Classification and Compensation for certain employees of the
Borough of Park Ridge, Bergen County, New Jersey for the year 2010.

A motion was made by Councilmember Hopper and seconded by Councilmember Maguire to
confirm.

Roll Call: Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.

Council President Kane asked the Clerk to read the ordinance by title.

BOROUGH OF PARK RIDGE
ORDINANCE NO. 2010-039

AN ORDINANCE ESTABLISHING THE CLASSIFICATION AND COMPENSATION FOR CERTAIN
EMPLOYEES OF THE BOROUGH OF PARK RIDGE, BERGEN COUNTY, NEW JERSEY FOR THE
YEAR 2010.

BE IT ORDAINED by the Mayor and Council of the Borough of Park Ridge in the County of Bergen,
State of New Jersey that the compensation paid certain employees of the Borough of Park Ridge shall be as follows:

SECTION 1. That the minimum and maximum range of salary, wage or compensation to be paid to
certain officials, appointees and employees of the Borough of Park Ridge, is hereby established, created, ratified and
confirmed for the year 2010 as follows:
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POSITION MINIMUM MAXIMUM BASIS

General Supervisor, $65,000 $86,600 Annual
Water and Sewer Maintenance

General Supervisor, $50,000 $86,610 Annual

Roads, Parks, Recycling,
Bldgs. & Grounds, Vehicle
Maintenance

SECTION 2. That the minimum and maximum range of salary, wage or compensation to be paid to
certain officials, appointees and employees of the Borough of Park Ridge, is hereby established, created, ratified and
confirmed for the year 2010 as follows:

POSITION MINIMUM MAXIMUM BASIS

Police Matron $15.00/hour $25.00/hour Hourly
SECTION 3. All other applicable portions of Ordinance No. 2009-21 shall remain in effect.
SECTION 4. All ordinances or parts thereof inconsistent herewith are expressly repealed.

SECTION 5. This ordinance shall become effective after final passage and publication as required by law.

Council President Kane asked the CFO Ennis to give a brief description of this ordinance.

Ms. Ennis: Historically this ordinance is passed each year setting the annual salary ranges for the
exempt employees. Since this employee group did not receive any adjustments for 2010 except for
these three positions, the ordinance includes only changes for these three positions.

Council President Kane asked if anyone present wished to be heard concerning the introduction of
this ordinance.

Speaker: No one.

Council President Kane asked for a motion to pass this ordinance on first reading and that it be
published in full in the Ridgewood News with notice of Public Hearing to be held on December 14,
2010.

A motion was made by Councilmember Maguire and seconded by Councilmember Misciagna to
confirm.

Roll Call: Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.

ORDINANCES - PUBLIC HEARING

ORDINANCE NO. 2010 - 36

AN ORDINANCE AMENDING CHAPTER 45, BICYCLES AND MOTORCYCLES OF
THE CODE OF THE BOROUGH OF PARK RIDGE, NEW JERSEY

Council President Kane asked for a motion to open the Public Hearing on Ordinance No. 2010-
36, an ordinance amending Chapter 45, Bicycles and Motorcycles, of the Code of the Borough of
Park Ridge.

A motion was made by Councilmember Misciagna and seconded by Councilmember Maguire to
confirm.

Roll Call:  Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.

Council President Kane asked the Clerk to read the ordinance by title.
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BOROUGH OF PARK RIDGE
ORDINANCE NO. 2010-036

AN ORDINANCE AMENDING CHAPTER 45. BICYCLES AND MOTORCYCLES OF THE CODE OF
THE BOROUGH OF PARK RIDGE, NEW JERSEY

BE IT ORDAINED by the Borough Council of the Borough of Park Ridge, in the County of Bergen and State of
New Jersey that Chapter 45, Bicycles and Motorcycles, of the Code of the Borough of Park Ridge be and is hereby
amended as follows

SECTION 1.

That “Section 45-2. License and registration tag required” be deleted and replaced in its entirety as follows:

No bicycle owned by a resident of the Borough shall be operated within the Borough unless the owner thereof first
obtains a registration card and a registration tag, as provided in this chapter, and, in addition thereto, attaches said
registration tag to such bicycle, as provided in the chapter. The foregoing shall not apply to vehicles otherwise
licensed by the State.

SECTION 2.

That “Section 8§ 45-3. Application for license; term” be deleted and replaced in its entirety as follows:

An application for a license under this chapter shall be made to the Police Department. The application forms,
registration cards and registration tags shall be provided for the Police Department by the Borough Clerk. The
applicant shall furnish proof of ownership of the bicycle upon making the application. A license shall be issued
without fee or charge to the applicant and shall be issued for as long as the bicycle is owned by the original
applicant.

SECTION 3.

That “Section 45-4. Issuance of license, registration tag; removal forbidden” be deleted and replaced in its entirety
as follows:

A. The applicant shall demonstrate to the Police Department that the bicycle is in safe mechanical condition and
that the applicant is capable of operating the bicycle and is familiar with the traffic laws of the state relative to the
operation of and equipment of the bicycle, as well as such rules and regulations as the Police Department may
promulgate, with the approval of the Council, concerning the operation, equipment and maintenance of bicycles.

B. Upon compliance by the applicant with these requirements, the Police Department shall issue to the applicant
a registration tag, which shall be fastened to the frame of the bicycle in a conspicuous place. Removal of the tag
shall be grounds for a revocation of the license.

SECTION 4.

That “Section 45-6. Safety rules” be deleted its entirety and reserved.

SECTION 5.

That “Section 45-7. Change of ownership; report” be deleted and replaced in its entirety as follows:

Every licensee who sells or transfers ownership of a bicycle shall report the sale or transfer to the Police Department
within seventy-two (72) hours. At the time of said report, he shall return the registration card and registration tag
issued to him and shall furnish the Police Department with the name and address of the person to whom the bicycle
was sold or transferred. Registration tags and cards shall not be transferable. The foregoing shall not apply to
vehicles otherwise licensed by the State.

SECTION 6.
All ordinances or parts of ordinances inconsistent with this ordinance are hereby repealed to the extent of such
inconsistency only.

SECTION 7.

If any section, paragraph, subdivision, clause or provision of this ordinance shall be adjudged invalid, such
adjudication shall apply only to the section, paragraph, subdivision, clause or provision and the remainder of this
ordinance shall be deemed valid.

SECTION 8.

This ordinance shall take effect immediately following final passage, adoption and publication as provided by law.

Council President Kane asked the Borough Attorney to give a brief description of this ordinance.
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Mr. Mancinelli: Explained that this ordinance implements recommendations made by the Police
Chief for statutory changes.

Council President Kane asked the Clerk if she had received any correspondence concerning the
adoption of this ordinance.

Clerk: None.

Council President Kane asked if anyone present wished to be heard concerning the adoption of
this ordinance.

Speaker: No one.

Council President Kane asked for a motion to close the Public Hearing on this ordinance and that it
be adopted and that notice of final passage be published in The Ridgewood News.

A motion was made by Councilmember Misciagna and seconded by Councilmember Hopper to
confirm.

Roll Call: Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.

ORDINANCE NO. 2010 - 037

AN ORDINANCE ESTABLISHING THE CLASSIFICATION AND COMPENSATION
FOR CERTAIN EMPLOYEES OF THE BOROUGH OF PARK RIDGE, BERGEN
COUNTY, NEW JERSEY FOR THE YEARS 2009, 2010 AND 2011

Council President Kane asked for a motion to open the Public Hearing on Ordinance No. 2010-
37, an ordinance Establishing the Classification and Compensation for Certain Employees of the
Borough of Park Ridge, Bergen County, New Jersey for the years 2009, 2010 and 2011.

A motion was made by Councilmember Misciagna and seconded by Councilmember Hopper to
confirm.

Roll Call: Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.

Council President Kane asked the Clerk to read the ordinance by title.

BOROUGH OF PARK RIDGE
ORDINANCE NO. 2010-037

AN ORDINANCE ESTABLISHING THE CLASSIFICATION AND COMPENSATION FOR CERTAIN
EMPLOYEES OF THE BOROUGH OF PARK RIDGE, BERGEN COUNTY, NEW JERSEY FOR THE
YEARS 2009, 2010 2011.

BE IT ORDAINED by the Mayor and Council of the Borough of Park Ridge in the County of Bergen,
State of New Jersey that the compensation paid certain employees of the Borough of Park Ridge shall be as follows:

SECTION 1. Each of the positions of employment hereinafter named that is not established or created by
virtue of any statute or of any ordinance, resolution or other lawful authority heretofore exercised by the Borough of
Park Ridge, is hereby established, created, ratified and confirmed.

SECTION 2. As provided in a collective bargaining agreement between the Borough of Park Ridge and
the Park Ridge Police Benevolent Association — New Jersey State Policemen’s Benevolent Association Local #2086,
the salary to be paid employees covered under this agreement for the year 2011:

NEW JERSEY STATE POLICEMEN’S BENEVOLENT ASSOCIATION LOCAL 206 PARK RIDGE UNIT
— 2011 contractual amounts

For Employees Hired on or before December 31, 2009
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POSITION MAXIMUM BASIS

Lieutenant $128,978 Per Annum
Sergeant $119,114 Per Annum
Police Officer 1 $109,475 Per Annum
Police Officer 2 $97,718 Per Annum
Police Officer 3 $85,963 Per Annum
Police Officer 4 $74,209 Per Annum
Police Officer 5 $62,454 Per Annum
Police Officer 6 $55,894 Per Annum
Police Officer 7 $46,974 Per Annum

Probationary - -

For Employees Hired on or after January 1, 2010

POSITION MAXIMUM BASIS

Lieutenant $128,978 Per Annum
Sergeant $119,114 Per Annum
Police Officer 1 $109,475 Per Annum
Police Officer 2 $99,167 Per Annum
Police Officer 3 $89,141 Per Annum
Police Officer 4 $79,113 Per Annum
Police Officer 5 $69,488 Per Annum
Police Officer 6 $59,060 Per Annum
Police Officer 7 $51,678 Per Annum
Police Officer 8 $44,294 Per Annum
Probationary $32,510 Per Annum

SECTION 3. Except as stated in Section 2 above, all other manner of compensation, fringe benefits,
vacation, holidays and administration of departmental affairs shall be continued in written agreements between the
Borough of Park Ridge and the Park Ridge Police Benevolent Association — New Jersey State Policemen’s
Benevolent Association Local #206 (which agreement will expire on December 31, 2012). All manner of
remuneration shall be effective as indicated hereinbefore. Mileage reimbursement, when approved, shall be at the
IRS minimum as established for that specific calendar year.

SECTION 4. As provided in the contract between the Borough of Park Ridge and the Chief of Police,
the all inclusive salary to be paid is $144,000 for calendar year 2009, $149,616 for calendar year 2010 and $155,227
for calendar year 2011. All other manner of compensation, fringe benefits, vacation, holidays and administration of
departmental affairs shall be continued in the written agreement between the Borough of Park Ridge and the Park
Ridge Police Chief, dated December 1, 2009.

SECTION 5. All ordinances or parts thereof inconsistent herewith are expressly repealed.

SECTION 6. This ordinance shall become effective after final passage and publication as required by law.

Council President Kane asked CFO Ennis to give a brief description of this ordinance.

Ms. Ennis: Explained that this ordinance established the contractual salaries for the Police
Officers and the Police Chief.

Council President Kane asked the Clerk if she had received any correspondence concerning the
adoption of this ordinance.

Clerk: None.

Council President Kane asked if anyone present wished to be heard concerning the introduction
of this ordinance.

Speaker: No one.

Mayor Ruschman asks for a motion to close the Public Hearing on this ordinance and that it be
adopted and that notice of final passage be published in The Ridgewood News.

A motion was made by Councilmember Misciagna and seconded by Councilmember Maguire to
confirm.

Roll Call: Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.
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ORDINANCE NO. 2010 - 038

AN ORDINANCE AMENDING CHAPTER 92, TOWING OF THE CODE OF THE
BOROUGH OF PARK RIDGE, NEW JERSEY

Council President Kane asked for a motion to open the Public Hearing on Ordinance No. 2010-
38, an ordinance amending Chapter 92, Towing, of the Code of the Borough of Park ridge, New
Jersey.

A motion was made by Councilmember Viola and seconded by Councilmember Hopper to
confirm.

Roll Call: Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.
Council President Kane asked the Clerk to read the ordinance by title.

BOROUGH OF PARK RIDGE
ORDINANCE NO. 2010-038

AN ORDINANCE AMENDING CHAPTER 92. TOWING OF THE CODE OF THE BOROUGH OF PARK
RIDGE, NEW JERSEY

BE IT ORDAINED by the Borough Council of the Borough of Park Ridge, in the County of Bergen and State of
New Jersey that Chapter 92, Towing, of the Code of the Borough of Park Ridge be and is hereby amended as
follows:

SECTION 1.

Article 1. That Section 92-10 Towing and storage fee schedule be deleted and replaced in its entirety as follows:

§ 92-10. Towing and storage fee schedule.

A. Fees for towing and storage of private passenger vehicles, damaged in an accident or recovered after being
stolen, may not exceed the fees established by the New Jersey Department of Insurance pursuant to N.J.S.A.
17:33B-47. Those towing and storage fees, which are set forth in N.J.A.C. 11:3-38.1, are incorporated herein by
reference:

(1) The following is the fee schedule for towing services:

Days
Towing Distance Fee
First mile or less $100.00
Each additional mile $ 3.00

Nights, Weekends and New Jersey State Holidays

Towing Distance Fee
First mile or less $ 125.00
Each additional mile $ 3.00

(2) The following is the fee schedule for storage services:

Storage Facility Capacity Fee

Inside building: $ 45.00
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Storage Facility Capacity Fee

Outside secured: $ 35.00

(3) Pursuant to law, the fee schedules shall be reviewed by the New Jersey Commissioner of Insurance on an
annual basis and may be revised if necessary. In the event that the above schedules are revised by the
Commissioner of Insurance, the revised fees shall be the maximum fees that may be charged by official
towers and this chapter shall be amended accordingly.

(4) The following is the fee for winching services off road — up to $150 depending upon need.
(5) If speedy dry or similar is required — up to $35.

B. Fees for towing and storage of private passenger vehicles, other than those damaged in an accident or
recovered after being stolen, shall be the same as those set forth in Subsection A if the official tower is called to
the scene by the Police Department of the Borough of Park Ridge in accordance with this chapter. Any other
towing services to private passenger vehicles not involved in accidents or recovered after being stolen when
requested privately by individuals shall be at the rates as agreed to between the individual and the tower.

C. Fees for all other types of vehicles other than private passenger vehicles, pursuant to Subsections A and B of
this section, shall be determined in accordance with this subsection:

(1) The following is the fee schedule for towing services:

Class 1 Class 2
Type of Towing (All vehicles 6,000 to 16,000 (All vehicles 16,000 to 80,000
Service pounds gross vehicle weight) pounds gross vehicle weight)
Days:
Standard tow $200.00 $300.00
Wheel lift $200.00 $300.00
Flatbed $200.00 $300.00
Nights:
Standard tow $250.00 $350.00
Wheel lift $250.00 $350.00
Flatbed $250.00 $350.00

(2) The following is the fee schedule for storage services:

Storage Facility Capacity Class 1 Class 2
Inside building: $45.00 $65.00
Outside building: $45.00 $65.00

(3) The fees set forth for nonpassenger vehicles in this section are the maximum charges that shall apply for
basic towing services. The official towers, however, shall be allowed for winching and wrecking services
over and above the basic towing services an additional fifty dollars ($50.) per hour for light-duty wrecker,
one hundred dollars ($100.) per hour for medium wrecker and one hundred fifty dollars ($150.) per hour for
heavy-duty wrecker. There shall be no additional charges for any other services, including but not limited to
waiting time, cleanup costs and additional labor, when only basic towing services, as defined, are provided.

D. The fees set forth in Subsections A and B of this section for towing rates are the maximum charges that shall
apply to a private passenger automobile for basic towing services. There shall be no additional charges other
than those provided herein, including but not limited to flatbedding, waiting time, winching, cleanup cost and
additional labor, when only basic towing services as defined are provided. The official towers, however, shall be
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allowed to charge for services other than basic towing services, as defined in this chapter, the sum of twenty-five
dollars ($25.) per hour for any additional winching services required over and above the basic towing services
when removing a vehicle from a position beyond the right-of-way or berm or from being impaled upon any
other object within the right-of-way or berm. In addition, the official towers may charge a flat fee of thirty
dollars ($30.) for any road service for private passenger vehicles which do not need to be towed.

(1) Other than for commercial vehicles, the towing rates shall be calculated based on the total distance
traveled from the tow vehicle's base of service to the job site and return, by way of the shortest available
route. Fractions shall be rounded up to the nearest whole mile.

(2) Tow vehicles transporting multiple passenger cars at one (1) time shall receive the applicable fees for
each vehicle transported.

(3) When towing services are required at the scene of an accident, the day rate shall apply when the time of
accident is between 8:00 a.m. and 4:30 p.m., Monday through Friday, except New Jersey state holidays. The
night, weekend and holiday rate shall otherwise apply.

(4) When towing services are otherwise required, the day rate shall apply when the vehicle is transported
(pickup to delivery) entirely between the hours of 8:00 a.m. and 6:00 p.m., Monday through Friday, except
New Jersey state holidays. The night, weekend and holiday rate shall otherwise apply.

E. The fees set forth on the schedule for storage fees are the maximum storage charges per twenty-four-hour
period that shall apply to a private passenger automobile that is stored by a person.

SECTION 11.

All ordinances or parts of ordinances inconsistent with this ordinance are hereby repealed to the extent of such
inconsistency only.

SECTION l11.

If any section, paragraph, subdivision, clause or provision of this ordinance shall be adjudged invalid, such
adjudication shall apply only to the section, paragraph, subdivision, clause or provision and the remainder of this
ordinance shall be deemed valid.

SECTION IV.

This ordinance shall take effect immediately following final passage, adoption and publication as provided by law.

Council President Kane asked the Borough Attorney to give a brief description of this ordinance.

Mr. Mancinelli: Explained that this ordinance seeks to amend statutory fees in our Borough Code
based upon recommendation from the Police Chief, Borough Clerk and Borough Administrator.

Council President Kane asked the Clerk if she has received any correspondence concerning the
adoption of this ordinance.

Clerk: None.

Council President Kane asked if anyone present wished to be heard concerning the adoption of
this ordinance.

Speaker: No one.

Council President Kane asked for a motion to close the Public Hearing on this ordinance and that it
be adopted and that notice of final passage be published in The Ridgewood News.

A motion was made by Councilmember Maguire and seconded by Councilmember Hopper to
confirm.

Roll Call: _ Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.

CONSENT AGENDA:
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Council President Kane asked if any Councilmember would like to have any resolution removed
from the consent agenda and placed under New Business.

Speaker: None.

Council President Kane asked if any Council member would like to abstain from voting on any
resolution on the consent agenda.

Speaker: None
Council President Kane asked for a motion to accept the Consent Agenda.

A motion was made by Councilmember Misciagna and seconded by Councilmember Hopper to
confirm.

Roll Call: Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.

RESOLUTIONS:

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-293

AUTHORIZE TAX OVERPAYMENT REFUND
WHEREAS, as a result of a duplicate payment in accordance to R.S. 54:4-21; there has resulted in the
overpayment of taxes.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
the Borough Treasurer is hereby authorized and directed to return the following 4™ quarter 2010 tax overpayment:

Block Lot Name Amount
1102 12 BAC Tax Services Corp. $2,225.95
1757 Tapo Canyon Rd.

Simi Valley, CA 93063
for William & Janice Wittenberg
40 No. Fifth Street

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-294

NJ Direct Install Program — Energy Efficient Improvements to Borough Hall, Library, Road Department
Garage, Utility Garage and Fire Department

Donnelly Energy Solutions

WHEREAS, the New Jersey Board of Public Utilities (NJBPU), Office of Clean Energy administers the
Local Government Energy Audit Program (Program), an incentive program to assist local government agencies to
conduct energy audits in municipally owned buildings to encourage implementation of energy conservation
measures; and

WHEREAS, the Borough of Park Ridge has participated in said program and had an energy audit
performed by Steven Winter Associates, Inc. of Norwalk, Connecticut on all of the municipal buildings at a total
cost of $28,002.00; and

WHEREAS, the Program included a rebate of 75% of the program costs ($21,001.50) after the energy
audit was completed; and

WHEREAS, under the Program, the Borough is also eligible for reimbursement for the remaining 25% of
the audit cost ($6,996.50) if we implement energy-saving measures recommended in the Energy Audit Report,
spending in excess of 25% of the cost of the Energy Audit (net of any Clean Energy Program incentives), and
submit the documentation noted below within a year of receipt of the Energy Audit Report; and

WHEREAS, in addition to Program, there are two additional NJBPU programs available for the funding of
energy improvement upgrades to the municipal buildings; and
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WHEREAS, one of these programs is the Energy Efficiency Conservation Block Grant (EECBG) whereby
municipalities can get $20,000 to make energy efficiency improvements as recommended in the Energy Audit
Report; and

WHEREAS, the second program is the Direct Install Program, whereby NJ State approved contractors can
be hired to directly perform energy efficiency improvements and the NJBPU will cover 60% of the cost of the
improvements; and

WHEREAS, using the $20,000 from the EECBG and the $6,996.50 funding available from the energy
audit Program, the Borough can spend up to $67,491.25 for improvements using the Direct install program and there
will be no cost to the Borough; and

WHEREAS, the Project Engineer and Director of Operations have contacted Donnelly Energy Solutions, a
NJ qualified Direct Install contractor, to review the potential energy efficiency improvements that could be
performed on the municipal buildings up to a total cost of $67,491.00; and

WHEREAS, as a result of this review, Donnelly Energy Solutions has provided the Borough a Scope of
Work for energy efficiency improvements to the Borough Hall/Library, Road Department Garage, Utility Garage,
and Fire Department copies of which are attached to this resolution; and

WHEREAS, the total cost for the work included in these proposals is $66,272.66 ($42,277.62 for Borough
Hall; $10,412.30 for the Road Department Garage; $12,805.25 for the Utility Garage; and $777.49 for the Fire
Department); and

WHEREAS, said total cost of $66,272.66 is under the limit whereby all of the cost will be funded through
the NJBPU; and

WHEREAS, of the $66,272.66, $39,763.60 will be paid directly to Donnelly from the State through the
Direct Install program and $20,000 will be paid directly to Donnelly from the State through the EECBG; and

WHEREAS, the Borough is responsible for authorizing $6,508.06 which is the balance of the total costs
which will later be refunded to the Borough from the State through the Municipal Energy Audit Program; and

WHEREAS, the Project Engineer and Director of Operations recommends that the Borough proceed with
work proposed by Donnelly Energy Solutions; and

WHEREAS, the Board of Public Works has recommended by adoption of a resolution at their November
17, 2010 meeting that the Mayor and Council of the Borough of Park Ridge authorize the contract with Donnelly
Energy Solutions of Wayne, NJ as per the attached scope of work agreements and the Board has agreed to fund the
$6,508.06 from the Electric Department Operating Fund which represents the Borough’s total obligation and the
Chief Financial Officer has certified that funds are available in the 2010 Budget.

NOW, THEREFORE BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
it hereby authorizes said contract, subject to the review and approval of the Borough Attorney as to form and
content.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-295

APPOINT DESIGNATED CERTIFYING AND APPROVAL OFFICER
APPROVALOF CLAIMS FOR ELECTRIC AND WATER DEPARTMENTS

WHEREAS, the Mayor and Council of the Borough of Park Ridge adopted Ordinance No. 2010-35
amending Chapter 6 of the Borough Code to provide for, among other changes, the appointment of a designated
Certifying and Approval Officer for claims approval for the Electric and Water Departments; and

WHERAS, Ordinance No. 2010-35 will be effective on December 2, 2010; and

WHEREAS, the Board of Public Works, by adoption of their resolution at their November 17, 2010
meeting has recommended that the Board of Public Works Finance Committee Chairman be appointed as the
designated Certifying and Approval Officer; and

WHEREAS, the Mayor and Borough Council have reviewed said recommendation and concur.

NOW, THEREFORE BE IT RSOLVED by the Mayor and Council of the Borough of Park Ridge that

the Board of Public Works Finance Chairman be appointed as the designated Certifying and Approval Office for the
approval of claims for the Electric and Water Departments on the effective date of Ordinance No. 2010-035.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-296
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AUTHORIZE SOLID WASTE SERVICE AGREEMENT
BCUA - DISPOSAL FACILITY

WHEREAS, the Borough of Park Ridge is required to have a designated location for the acceptance,
processing and disposal of its municipal solid waste; and

WHEREAS, heretofore the Waste Management of New Jersey Inc., transfer station facility located at 94
Perry Street, Park Ridge, NJ was the facility utilized by the Borough of Park Ridge; and

WHEREAS, effective October 1, 2010, this facility is no longer in use; and

WHEREAS, the Borough of Park Ridge’s municipal solid waste is being transported to the Waste
Management of New Jersey, Inc., solid waste transfer station located at 77 Brookside Place, Hillsdale, NJ; and

WHEREAS, the Borough of Park Ridge wishes to enter into a solid waste service agreement with the
Bergen County Utilities Authority (BCUA) to provide for the Borough of Park Ridge, through a separate contract, to
deliver municipally generated solid waste to the Hillsdale facility in a cooperative effort relating to municipal solid
waste management; and

WHEREAS, NJSA 40:14B et seq., the Municipal and County Utilities Authority Law authorizes and
permits the BCUA and the Borough of Park Ridge to enter into a Service Agreement for the such services and
NJSA40A:11-1 et seq., the NJ Local Public Contracts Law, authorizes and permits the BCUA and the Borough of
Park Ridge to enter into a Service Agreement for the services contemplated herein without competitive bidding for
the same, pursuant to NJSA 40A:11-5(2); and

WHEREAS, the Borough of Park Ridge agrees to deliver NJDEP Type 10 and 13 municipal solid waste
collected by or on behalf of the Borough of Park Ridge and generated from within the Borough’s municipal borders
to the Hillsdale facility for processing, transportation and disposal of solid waste; and

WHEREAS, the cost per ton is $70.27; and
WHEREAS, the initial term of said Agreement shall be from January 1, 2011 through May 31, 2011.

WHEREAS, the Chief Financial Officer has certified to the availability of funds, said certification attached
to the original of this resolution in Account No. 01-32-465-000-302 and subject to the Mayor and Borough Council
appropriating said funds in the 2011 Municipal Budget.

NOW, THEREFORE BE IT RESOLVED that the Governing Body of the Borough of Park Ridge does
authorize the Mayor and Borough Clerk to authorize a contract on behalf of the Borough of Park Ridge, said
contract to be in the form as approved by the Borough Attorney.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-297

WITHDRAW APPLICATION FOR BERGEN COUNTY OPEN SPACE, RECREATION, FARMLAND &
HISTORIC PRESERVATION TRUST FUND PROJECT - PARK RIDGE HIGH SCHOOL TRACK AND
AUTHORIZE AMENDED APPLICATION FOR MILL POND AND DAVIES (MEMORIAL) FIELD
TRAILWAY PROJECT AND PARK AVENUE PAVER WALKWAY TO VETERANS PARK

WHEREAS, the Mayor and Council of the Borough of Park Ridge previously authorized the submission
of a Bergen County Open Space, Recreation, Farmland & Historic Preservation Trust Fund grant to fund the
Synthetic Track Resurfacing at Park Ridge High School as a joint project with the Park Ridge Board of Education;
and

WHEREAS, the Borough of Park Ridge also submitted a grant application to the County of Bergen in the
amount of to fund the Mill Pond and Davies (Memorial) Field Trailway Project and Park Avenue Paver Walkway to
Veterans Park; and,

WHEREAS, due to the limited funds available to the Region in which the Borough of Park Ridge is
assigned by the County, the Borough must select one project for consideration; and

WHEREAS, the Mayor and Borough Council, with the advice of staff, have determined to withdraw the
application for the Synthetic Track Resurfacing at Park Ridge High School and amend its application for the Mill
Pond and Davies (Memorial) Field Trailway Project and Park Avenue Paver Walkway to Veterans Park to request
funding to phase-in this project.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge
authorize the Borough Administrator to submit a letter to the Bergen County Open Space Trust Fund to withdraw
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the Synthetic Track grant application and to request that the Mill Pond and Davies (Memorial) Field Trailway
Project and Park Avenue Paver Walkway to Veterans Park grant application funding be phased.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-298

Amend Police Department Rules and Regulations

WHEREAS, Section 26-18 of the Code of the Borough of Park Ridge requires that the Governing Body
shall adopt written rules and regulations prepared by the head of the Police Department, for the government and
control of the Police Department; and

WHEREAS, the Police Chief has prepared amendments to the Borough of Park Ridge Police Department
Manual of Rules and Regulations; and

WHEREAS, said amendments have been reviewed by the Borough Attorney and Council Liaison and
recommended to the Mayor and Borough Council for adoption, a copy of said original attached to the original of this
Resolution.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
it hereby adopts the amended Borough of Park Ridge Police Department Manual of Rules and Regulations copy of
which is attached to the original of this Resolution.

BE IT FURTHER RESOLVED that the Police Chief shall be responsible to ensure that a copy of said
revised Manual be distributed to each uniformed member of the Park Ridge Police Department upon adoption of this
resolution.
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LAW ENFORCEMENT CODE OF ETHICS

As o Law Enforcement Officer my fundamental duty is 1o Serve mankind; o safeguard
tives and property; fo profect the innocent againgt deception; the weak against appression oF
insimidation; the peaceful againg vilence or disorder and fo respect the constinational rights of
il men to lberry, equality, and fussice,

1 will keep my private life unsullied as on ecample 1o oll; mainsain souragssus eatr in
the face of danges scorn or ridicule; develop self restrains; and be constanty mindfal of the
welfizre of others, Homest in thowght tn both my personal and afficial fife, [ will be exemplary in
obeying the laws of the muwmmmquymm. Whatever I zee or hear of @
confidential nanire or that tx confided to me in my official copaciy, will be kept sver secrer
unless revelation is necessary in the performance of duty.

! will mever act officiously or permit personal feeling, prejudices, amimosities, or
Jriendships te influence my decisions. With no compromise for crime and with relentlers
prosecution of eriminals, [ will anforce the law courteously and appropriately without fecr or
favar, malice or iif will, neser enploying winecessary force or vislence and never acespring
‘gratuitiss,

! revognize the badge of my office as @ symbol of public faith, and I acoept it as public
st i be Freld ax long as §am tre oo the echics of police services. [ will eonstarsly serive to
achieve these objoctives and ideals, dedicating myseif before God to my chasen profession, Law
Enforcement.
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FOLICE MANUAL

Park Ridge Police Department
PREFACE

This manual generaily stares the basic duties and responzibilitles of the members of the
Palice Dapartment. The guidelines are to be used by all police afficers in the performance af
their duties,

The potlee orgenization i zrmpumd d}' o superior and supervitery ranks,
bireas and wnits, which are col for certain elements of the
police funcilon. To coordinate these gmmﬁwmw duties roward a comnon good, it is
necessary that cach police afficer knows the type of conducr expected of him in the Performange
of hir duties. Therefors, each police afficer has the responsibiliey to acquaint himself with the
conrenis af this marnal 30 that he way efectively fulfill his ablipation to the Park M,z Police
Deparimen,

The eules and regulations stated have been prepared by the Chisf of Police, with input
Sram depariment persornel, P.BA, Local 206 gnd established by the appropriate authority
pursiant te New Jersey Strtute S04:14-1 18,

“Whers there i a conflict between this Manual and the collecrive b
hm&cwﬁm?ﬂ.lﬂmwcmMIwwm"

This manual is the property of the Park Ridge Police Deparment,

CHAFTER 1

ESTABLISHMENT OF POLICE DEPARTMENT
RULES AND REGULATIONS

1:1 POLICE DEPARTMENT AUTHORITY-POWER-DUTIES

L1 Legal-Authorization. N.JSA. 404:14-118 states: “The
bndyofurur muriclpality, by ordinsmes, may coeate and establish in exscutive
finetion of municipal g 1, 2 police furce, whether as o
ﬂepnmxnlw 45 4 division, burean or other agency thereof, and provide for the
mmintenunce, regulation and contol thereof.  Any such ordinance shall, i.n a
manner consistent with the fonn of adopred by the i
with geaesal law, provide for 1 line of authority reiating to the polics fanction ms
for the adoption and premulgation by the approprinte autherity of miles and
regniations for the government of the focce and for the discipline of its members,
The ondinanca may provide for the appeintment of a chief of police und such
members, officers, and personne] & shall be deemed necessary, the determination
of their terms of office, the fixing of their compensation and the preseription of
their pawes, functions and duties, all s the govering body shall dest necessary
for Uk effective govermment of the force.  Any such ordinance, or rules and
megulaticns, ehall provide that the chisf of palice, if such posithon Is established,
shall be head of the police rmeundlhalbcsuaﬂbe diretly responsibie to s
tate authority for th iency and routl y 10 day op thezeof."

1Lz ©o The Palles D it eatablished by anthoricy of chapier 26
Onfirance entitled "Police Department.” An Ordinasce 19 Establish, Regulate,
and Control the Police Depanment of the Borough of Park Ridge™

The antbority and ility of the Pelice Diep personnel is estsblished
by antharity of said erdinance, which direcss the police department.

113 Rules ond The Police Dx of the Borough of
Park Ridge hereby i Rules and By lons undsr cover
to be knuwn a5 the Police Dapamml of the Borough of Fark Ridge Rules and
Regulations.

1:14 Right to Amend or Revoke, For the good of the service, in sccordance with

NJSA, 40A:14-118, the right is reserved by the appropriate authority, os (e

reprenisiive of the poveming lndy e wmemd 07 d0 revoke any of the nules,

reguiations, o pmazdme., or add thereto a3 circumstances soouits of in
dith (B

with ini in effect a1 that time,

1:1.8 Previous Orders.  All nules and regulations previously issued ars heseby
sevaked,
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2:11.24

2:0.26

227

APPLICATION

Palice Palice e licabls io all officers of the
<I|:pmmn|l and wheze specifisd, w all civilio employees of the departmant.

All generzl s special orders, i these on de
formsh and manuads not in contlict with these polive regulutiony shall have the
same aathosty as palice regulations,

Txcept az ser foath in ubove, Police regulatioas ac geastal arders shall ot be
cancelled, amended, or issoed withowt the approval and signarms of the Chief of
Police.

Failire of an offlcer, either willfully or through negligsacs or iscompelence, to
pertorn the dutics of his rank or assignment, or violation by an officer o civilian
empluyes ua'zn-_; police repularon ceder, muy be considered sufficlent case for
dasciplinary action.

THE FOLICE RULES AND REGULATIONS MANUAL

Disteibution of Munual. Que copy of the Police Rules and Regulations Manual
shall be distributed to ench member and employes of the department.

Responsibility for Maintenance, All meabers and employees who are assigned
a manuzl shall be responaible for its maintenance and care. It will become o pas
af the officers personal departren inventory, All manuale shail be kept cureol,
and supplensntary pages, concemning additions, revisions or emendmens, shall
e promptly and propesly inssrted.

Familiarization, Each police offices and each civilian smployes s duty hound 10
thorouphly familiarize himself with the provisions of the Rules and Regulations
Mannal. Failure 1o comply shail be considersd o neglect of duty.

Ignarance of Contents of Manual. In the cvent neglect of duty Is charged
against @ member for filure w ohesrve the roles and regulations, department
polity, procodures or erders, ignorance of any provision of tis munual or sy
departinent, policy procedurs or acder, will oot stand 65 4 defenss to the chorge(s).

Severability. I for any reason any section of thess Rules and Regulations shall
be questiored in aay court and shall be held uncorstittional or lvalid, the same
shall mot be beld 1o =ifect any elher seetions or pravisions of this document.

Fromations, Officers meeting Department of Persoancl qualifications and restdog
puidelines are ellglhle for fen hased on Standard Operating
Guldedines.

Camp As per

Laber Contract

Detective, A police afficer assigned to the Detective Burean

Employee.  Any employes other thas 3 member to inclods bat not limited to;
police officer, police clorical staff, crossing guards.
Equipment/Personal (Issued), As supplicd by the depantment and inventaied.

A o
product of an offices and emplayre.

of the worh or quality of the wark
Gander, Use of the masculing gender harein shall also include, where applicable,
the female gender.

Gaoverning Body, Refers 1o the Mavor and Council.

General Ovders.  General Orders are written directives thet permin o the
permanent palicy and procedures of the polics deparment, Geacral orders are
prepered and issued under the direction of the Police Chief and remain in force
until ressinded o revised.

Hesdquarters.  The police building that bousss the hesdguarters staff,
eapltyees, ami members of this department.

Incapble of

v of polies dutiss.

Insubordination, A Failure er deliberate refusal of any member or employes 0
wshey al) liwful orders plven by a superior officer.

B. Any disrespectful. muotinous, inselent, oc shusive linguage or action toward a
superior officer or teur covamander.

Inventory.  An suoual scccusting of all officers basic department lssued
squipment,

Lawful Order. Ary written or oral directive issued by superior officer to any
subsrdinate oc group of subordinates In the course of police duty which is not in
violatkon of any law, ondinance, or any department mie or regulation.

Layalty, This is to inclide idezation of support of i
shility to accept constructive criicien and pulting the Park Ridge Puhoe
Department above outside interests (panticulsrly peewnisry interests),

MayShonld. Az used herein woeds may and should mean thal the action
indicated is permitted.

Member, Aay duly appoiated police officer uf the depactment,

M 1! Wiritten i) i ing a formal order. Used to
direet any segment of all of the ﬂ.epiﬂmﬂll pesunncl in specific sitmtions or
infiorm them of coming events.

PO ]

i

215

1.9

2110

2010

212

220

2:1.31

232

oy

20133

2L

2:135

2136
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CHAFTER IT
DEFINITIONS !
DEFINITIONS -

Anounl Vacation. Vacatien period granted to all members snnoally as per
OrdnaCts.

Appropriate Authority. Appropriste Autbority means the Goversing body of the
Borough of Pack Ridge

Artitode. This is the individonl with a “servics arfented” philosophy who i
community minded, compassionate, and seflects empathy for our citizens,
regardless of their social or economic stabss,

Awthority, Autlority is ¢ ¥ right o gi I el

initiate sction sd raks necnssary decisions.  Authorlty may be delcgated by -
these so designuted,  Acts pedformed withoat praper autharity or suthoreation

#hall be considered |n viokation of the marsl asd those persons in vielation shall -
be subject o disciplisary actions.

Auiliary Policr. Unswom mernbers of the Police Department under the
direstion of the Chief of Police with tee powers of anthority set forth in the
Mew Jersey Clvil Defense and Disaster Control Plan.

Burean. A specific working group within the Table of Organization with H
personne] assigaed to L |

Command. To be In charge.
Chain of Commund, “The unbroken lie of suthesity extending from the Clisf of
Polics through a single subordinate 2 cach kevel of command down to the level of

execution and vice versa.

Chief of Police. Ths Police Chief of the Horough of Park Ridgs, New Jersey, is
the mnking officer of the department,

Command Officer. Any officer appointed to the rank of lieuterant or higher.
Dyays QI Those days on which a glven member is exewsed from duty.

Department, The Police Department of Park Ridpe.

Detail. A temporary 2ssig of persoanel for a specialized sctivity.

Military Leave. The period of time during which an officer is excused from duty
Ty reason of serving the srmed forces of the United Smres in an werive capacity as
provided by [aw.

Meglect of Duty. Failure to give suitshle attention o the perfoemance of duty.
Examples inelude, but are not Limited te, failure to take appropeiate action cn the
eecasion of crime, disorder, or otbe et oF coadition deservirg police attention;
shesacs without leave; fuilure to report m duty at the time and place: designated;
upnecessary shsence from the beat durng the tour of duty; Filure to

duties or comply with peovisions prescribed In the Polics Manual; fuilure 10
confim to the department”s opemting procedures.

Off Duty. The statws of a member duing the period be is free from the
performance of specified duties, However a police officer is sulject 1o be called
it 3t any time,

O Doty. The starus of a member during the pericd of day when he ls activaly
engaged in the performancs of his doties.

Chral Reprimand, A verhal comection from 2 superior er supervisory personoel.
Order. Any written or aral directive issued by the Police Chief or ay supenn«

officer o tour to any ! o grovp af in the
couma of palice duty.

Personnel Orders. Inclades 3 change in position, transfer, promotion, etz

A, The appoinvnent of new personnsl.
. The assignment or transfer of members from one command, division,
buareay oo et 1o apother.
C. Prymetions.
0. Suspensicn and dismissal.
E. Resignaticn or retirement.
Post. A geographienl ure of coverage by s police officer,

Procedure. The oificial metd of dealing with any given situation prescribed by
the Polica Chiel's order or Smedand Operting Procedures,

Productivity, Pesonnel are oxpected 0 meet prodoctivity standards with
particular emphasls oo quality and then guartity of productivity.

Period - Promotions. Al appoi shall be probeti in
secondunes with the MT Dest of Persoral Rules and 2

FProbation Perlod - Recrults. One (1} year period, in accordance with the Park
Ridge Police depurtment rules and regulations,
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2.

2:141

2:141

2142

2:1.43

2146

2147

L5

ED

LGB

L3

¥Ls

Rulis and Regulati legislati dsting of detailed directives
Tinding members and employees of all rank in tenns of autherily, waponsibility
amd conduct.

Rules ond Regulations Masual. Reference guide specifying the Rules and
Rgmunuems goveming  the cundw of personnel and the operations of the

a well as policies and procestares.  This
wmamal v estblished by |h: nppmp‘hm authority purswant o NS AL 404 14-
118

Seetor. A specific werritonini assignment of a mobile pamol afficer.

Senlority, Senierity in the department is eatablished first by runk and second by
time served Ln rank.

Shall/Will. The wonds shall and will os used hereln shall fedleate that the
requiresd action or conduct is mandatory,

Shift. A shift desigaores one of the basic time unils for assignment of personoel.

Sick Leave. The period of time during which an employes is sxcused from setive
duty dise to ilingss ax per contect, injury or matemity.

Specinl Assignment. A membes boing excused fram the performonce of their
regular dities and asigned » special detail,

Special Orders. Those amum aifectiag & specific i, @ specific event, or
ofa sling nalure or involving only specific
segments of activities,

Standard Dperating Procedures. The Chief of Palice belds the suthority 1o wrie
and updste a3 necassary, the operation of the depamment in these guidclines, to
imclude ifyi policies und p county mandates, and
Aromey General's Goidelines.

Subordinate. A member lowes ia rak than bis superior officer.

Superior (fficer. A person holding & rank higher than the subardinate officer.
Supervisury (HTicer. Member of the department assigned 19 2 position requiriag
the exercise of immediste supervision over the sctivities of members and
cployecs.

e et of denying a member e privilege
of performing bis duies, amd relisving him from the duty with or withour pay for
& period of ime.

Tour of Duty. The number of diys of work on a given shift during which an
member I3 on duty 8 per iuted lshar contract.

&

CHAPTER I
GENERAL RULES AND REGULATIONS
FROVESSIONAL CONDIICT AND RESPONSIRILITIES

Standards of Conduct. Members and employees il conduct their privite angd
professional lives in soch & maaner 25 10 avoid bringing the department inin
digreputs,

Loyalty. Loyalty w the depariment and to associaes is an imporal fastor in
department morale and cfficicacy.  Members and employees shall maineain
loyalty o the doparment and their associates.

Cooperation. Cooperation hetween the ranks and units of the departinent is
esseatial to effective law enforoement.  Therefore, all members wee sisiclly
eharped with and ining a kigh spirit of ium within the
department.

Assistance. ANl members ars required o ke appropriore police setion wward
siding u Fellow police officer axposed to dunger or in a sitaation where danger
maight be impending.

Cenernl Responsibility. Menbers shall al all limes sake appropriate sction o

A, Prolect Efe and property;

B. Praserva the peacs;

C. Prevent srime;

D. Detect and wrrest violators of the Law:

E. Enforce all federal, state and local laws and ondinunces coming within
- departmeni jurisdiction.

Duty Activities. Alhouph ceriain hours ate assigned for the pecformasce of
segular duty tars, officers must 20t promptly anytime their services we required
By luw er the department. (fficers shall not engage in off duty activities or wark,

may coafliet o¢ interfere with the satisfactory pedformance of assigned
police dutles. Any off doty or outside emplayment must be approved by the
Chief of Polies or their designee.

Negleet of Duty. Officers may be charged with neglest of duty for sny sct or
omission in violation of law, orders, policy, procedures or ndes and regulations.

Perfornance of Duty. All members and employees shail perform thelr durtes as
required oo directed by law, deparmment rule, policy, procedurs, ar by doder of
superior officer. Al lawful ducies required by competent watkority shall be
performed promptly as direcied. he generu i of duties
and respanstbifities,

154

155

TG

2156
ZLET

310

3111

3112

3113

3114

3115

LB

3117
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Training Bulletin. Bullsting published are nmgnea 10 keep officess of mg
depertment ahrext of current palice i
their preacatalzon act &5 a confinuous munmg ymgmm and as @ stimwlus Fur
fisrther stady. The laformation contained therein constinites offical dspartmental
policy on the subject metter under considesstion in the ahsenes of other
imstruction 1o the comrary.

Tour Commander, The officer in charge of a shift of duty.

Unifarm. Prescribed or regulation uniform wom by members of the Police
Depatment.

Unit. A unit designates an independent elemeat of a burean directly responsible
and subordinate 1o the supervisory officer seporting to the Chief of Police.

Weapon, Any depurtment issued tool of squipment to be utilized in conjunction
with the wse of foree contimunam,

Vacalion, Vacation period granted o all officers es negatiated wnder current nbor
contTact.

Hierarchy of Directives:

A. Borgngh Ondinances - Legal providiag for ishment of the
Palice Department and providing for the line of aubority relating to the pelics
funciion and the sstablishment of the Appropciata Amtharity.
Bules & Repujalions - Concegtual dimetion established and promulgated by
the: Appropriste Authority and institared in detail by the Chief of Police.
Gengral Orders — Broadly based dirsctive dealing with policy sad peocedures
alfecting one or more members of the depastment.
Special Orders — A directive dealing with = ife i or event
thet i usually self-ennceling,

= A dinective initiating and announcing & change in the
asignment, rank, or stans of persoanel.
- Qrder- A m!nwomdumwlawnd by 4 superior afficer o any

group of i hi of polise duty and which

is 2wl i nature,

oW

b=

]

ol

Questions Regarding Assignments. Members and employees in doubt as to the
aature or detail of their nssipnment shall saek clasification from theér supesiors
through the chain of command.

Insubordination.  Members snd employees shall net commit aets of
insuborization. The following specific acts ane prohibited by this section:

A, Failure or deliberate refusal to obey a lawful arder given by 2 supsrior officer.
B. Any disrespectiuf, rutinoos, insalent, or abusive languags or sstion wowand o
officer.

Condpet Toward Superior and Sobordinate Officer and  Associates,
Members and employess shall treut superios officens, subordinates, and associates
with respect. They shall be courteous and civil at all times ln thelr relationships
with coe ancther. Whea oa duly and particularly in the preseace of other
meanbers, employees, of the public, officers should be refemed Lo by raok,

Ohbedience to Lows and Regulations. Members and smphoyees shall observe
and obey all laws and erdinances, ull reles and regulations, policy, proceduse, ard
outlers of e department,

Criticism of Official Acts or Orders. Mermbers and employees shall not
eriticize actions, stouction, or orders of any department member in o manner
which is defummory, ehscens, unlawiul, or which tads to impais the efficient
opesation ef the department.

Manner of [ssuing Orders, Ordirs from superior o subordinate shall be in
clear, understndalile lauguige, civil in tone and issoed in pursuit of department
buskness.

Unlawful Orders. No command or supervisacy efficer shall knowingly issus any
order, which s in wiolticn of any law, erdinance or department mule,

Obedience to Unlawfal Orders.  Obedience to ooy nolawfill onder is never a
defense of an unlawful sction; (hecefors, ne member of saployes is required tn
abey any arder. which le coatrary 1o Federal or Stste law or Local ordinance.
Respaasibility for sefusel to ebey seat with the member, He shall be stricty
reguired to justify his action.

Obedience to Unjust or Improper Orders. Members or employess whe are
given orders which they feel to be ugjus: ar contrary o Rules and Regulations
st firsd obey the order to U best of their ability, and then may proceed to
appeal 25 providel.

Conflicting Orders. Upon seceipt of an coder conflicting with sny previous
order a7 instruction, the member or cmployes sifected will advise the pemson
issuing the second order of this facl. Responsibility of coustarmanding the
original inswuction then rests with the individual issuing the second ordsr. If so
directed, the latter command shall be obeyed first. Orders will be countermanded,
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or conflicting oeders will he issusd, only when tessonnhly necessary or for the
good of the depaniment,

Beports and Appeals - Unlawfel, Unjust Inproper Ovders, A member o
employes recelving ac uclawful, wnjut, o improper omer shall, o fisst
Cpportugity, report, i wreitlag, 1o the neat kighest runk in the chain of command.
This report ¢hall contain the fets of the incidzat and may be made &t the sarme
fime.  Interdepartmental scion regarding sach an appeal shall be condacied
through the office of the Police Chicf.

Soliciting Gifts, Gratuities, Fees, Rewards, Loans. Members and smoloyees
shull oo solicie any gif, prasuity, boan, reward, or fee where a connection betwesn
the solicitation and Iheir ‘members or ¥ exists. The only
exception o this rale is salisitation for & charity crgenization which does not
menafit te department in amy wiy.

Acteplance of Gilts, Gratulties, Fees, Loans. Members and smployees shall
nok aeeept cither dircetly or indirectly any pift, pratuity, boan, fes, or any other
object of value arising from or offered becosse of police employment or any
activity conmected with said eopleymenl.  Members and employeess shall not
uccepl any gift, grstairy, lown, fee, or other object of valus, the sceeprance of
which might tead 10 inflieence the sctions of said members or employees or any
other member or employes in eny maiter of police business, or which might tend
o cast no adverss reflection on the deparment ¢r any member or employes
terenf, Mo member or employee of the department shall reeeive any gift o
gramity from other members or employess junior in mnk withowt the express
permizsion of the Police Chief.

Other T Members and emp e p from huying or
selling anything of valse from of w any comphinant, suspect, witness, defendant,
prisaner, or ather pemon wvalved o any case which has come (o theit attention or
whizh arsae out of thelr depariment axcept &2 may be specifically anthorized by
the Police Chief.

Rewards. Members and employees shull not accept any gift, grariey, or reward
in maney or ether compensation for services rendered in the line of duty to the
community or any person, bosiness, of agency except lawful salary and that which
may be authorized by law,

Di o of Unauthorized Gifts, Geatuities. Any iaed i, gratity,
loan, foe, reward, or olber object coming info the possassion of any member or
erployee shail be forwarded to the office of (e Pollee Chief together with &
“wriften report expialning the circomerances.

Froe Admission and Passes, Meml d ! ahall not solisie or accept
fres ndmizsion to thesters snd other places of amusement for thamaalvas and ather
except in the line of duty.

Debt Dbligation. Members und employees shall pay il their just debts and meet
all their legal Kabilites,

10

D, It is a vielation of departmen? policy tor noyone wn use

iption drugs illegally. {1 » nothing in this policy
presTucdes the wse of legally
medications.)
Police Officers are required to carry Firoarms while in the
performance of their dutiss and may carry a concealed firesrm
when off duty. 1f an officer is taking & prescription medicstion
that can impair their sbility to safely use a fircanm, on or off
duty, o jeopardize their safiety or the safery of the public, they
st wotify the Chief of Police in writing, Employees using
prescription drugs that may affect job performancs or safery
mnst notify the Chisf verbally immediately. The officer is
also required to provide 4 confidentisl wrilten memorandurm to
the Chiel thar lises the names of prescription drugs that affect
job gerfonmance or safory, and detils of the side effects tha
eould affecs job performance and safety, The Chief is required
0 maintain confidentiality of eny information regerding su
employes’s medical condition in acconlance with the Health
Insurance Portability and Protections Act. Failure o notify the
Chief of prescription medicatioss an officer is tking that can
affect performance o safery could lead to disciplinary action
up o and pessible terminstion of smployment.

=

GENERAL CONDUCT ON DUTY. Whils on duty members and employees
are prefibited fom engagiog in certain activiios which inclhede but aze ot
Limited 102

Alevholic Beverages and Drugs

Al Members or empioyees of the department shall not doink any kind of
lntonicating beverspe while on duty except when requived in the
performancs of duty. A member while assigned to duty in civilin clothes
iy use i y necessary in the of duty,
provided such nacﬂoﬁ oot render him wafit Bur[nnpu and efficlent

of duty. Under no circumsances shall legolly defined
imtoxiention e wel forth in NISA 39450, o5 amended and
 supplemented be considered justifiable.

B, Members or employees of the department shall not 1ake any drugs that are
not preseribed and necessury for thedr health at any time.

(=R Members shall not consume intoxicating bevesage o cther intoricant
while in umiform,

In the normal course of duty alecholic beverages shall nol, = any dme, be
eonsumed within Police Headquarters,

B Membess shall not seport for duty under the influence of intoxdeants, This
condiion shall cause the member 1o be unfit for duty. Superier officers
shall mol asign do duty 2ny members in an unfit conditon due w the se
of intoxicants and shall immediately relicve frem duly any member found
on duty In such conditlon.
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Iatereession-Soliciting,  Members and employees shall oot seficit anyene o
intereade with the Police Chief, Borcogh Administrater, Mayor or member of the
goveming body in relation 1o promotion, wssgnments, disposition of paoding
charges, or findings [n 2 depertmental trial or other related mattess.

Persons and Places and Bad Members and =mg shall not
frogquent places where criminal activity knewingly occurs, nor associate with
perons involved in criminal activities, eicept as may be requied in the course of
polics dury.

Withholdiog Information, Membess and employess shal not, at any time,
withihold any infermation conceming criminal activily.

Reporting Vielations of Laws, Ordinances, Rules, Policies, Procedures or
Urders. Membors and employess kmowing of other members and cmployess
violating laws, ordi or rules of the & or disoheying ordors, shalt
report mme i writing to e Police Clief through officinl chanmels. 1f the
memiver or employes bebeves the information s of such gravity that it mast be
teocught to the immediate, personal ansatien of the Chisf, official chancels may
b bypassed.,

Supervisors in the department shall:

A Eaforce depanment niles and ineare compliance with department palicies
and procedares.
B. Exercise proper uss of their command w-llnu the: limits of ther authority to

assure efficient by their

C. Exercise pecesswy comtral aver their auhordmam to accomplish the
abjectives of the departmenl.

T, Guiidle and train & gain 3 in perfenming theis duties,

E. Use department discipliriary proceduse: when necessary,
F. When using discipline, suictly comply with provisions of the departmeat
dissiplinary process,

Drrug Abuse and Dirug Testing

A I is not the poiicy of the Park Ridge Police Department to conduct randon
drug besting. D testing will only be allowed based on the guidelines
defined in the Mew Jresey State Atomey Generals Cuidelines. Al baw
enforzement applicants whe will be rsponsible For the enforcement af the
criminal laws of this Swte snd who will be authorized to cary a firearm
pursaant to W.IAC 2C:30-6 must submit 10 2 rndom urinalysls during the
police academy.

B. Lis a viclation of deparmeat pelicy for any employes to bgally possess, scll,
trade, or offer for sale illegal drigs o otherwise engags in the illegal use of
drugs an the job.

. Inis a violation of depantment policy for anyore to report o
work uades the influence of ilegal drgs.

F. Mambers o smployess shall not have infoxicants on their person while on
dusty ar in uniferm, of ia asy pelice department building or vehicks, except
for evidential or other authorized purpose.

G.  Liquor or drogs bronght into depariment premises in the funtherance of &
police task shall be propecly Mdentified and stored In accordance with
depastment pelicy.

K. Momber in uniform shall aot enter uny premises where intoxicants ara
sold ar soced, except in the pesformancs of duty.

L The luw and regulstions promalpated by the Division of Aleohelic
Bevarage Contro! shall govern members of the polics department,

I A police officer 50 employed shall not, while engaged in the selllng,
serving, possessing or delivering of any alechole beverages, wear or
display any uniforn badge or insignia, which would identify him 2s 2
police officer.

K. Members must feport evideace of suspected drug uss by other members of
the department 1o the Police Chief, providing all fects and

Absence from Duty. Every member or employes who fails to appear for duty at
the dete, tizne, and place specified witheun the comsent of competent suthordty iz
“abment without leave™  Such sbsence must be reported in writing o the
Commanding Officer within ane (1) day, Abscaces without leave in excess of
omve Gy must be repedted in writing to the Chief of Police,

Redl Call. Unless otherwise direcred. members shall repoet o daily roll call a: the
time aad place spacified, propecly uaiformed amd cquipped. They shall give
cazeful amention o orders wnd instroctions avolding unpecessary tlking or
moveaeat,

Fhysical Fiiness for Daty, Members shall maintain sufficient physical condition
5 that they can perform all essential functions per their job description.

Laitering, Menbers on duty or in uniforn shall sot enter theaters or other public
paces except to perform a palice tek. Loitering and unnecsssary conversation in
such locations is fochidden. Member and employess, on duty and while en
official police business, shall not kiter in Polics Deportment areas.

Sonwking while on Duty, Members shall not smoke an duty while ia direce
contact with the public noc when In uniform. Aa excephion is at meal times and
wiien patrolling in police vehicles ued at thal tims they shall be 05 inconspicuous
&= posgibla.

Relieh, Measbers and employess are to reasain st their assignments and oo duty
until properly relieved by other membens or employess or until dismissed by
competent authacity.

Suspending Patvol for Lunch or Coffee Break. Members will be permitied 1o
suspend patral, subject to immediate call at all times, for the parpuse of having
ane meal during their shift as set forth contractually and by law. Howsver, 2t o
time shall such member ga out of service for such purpose, and be shall arrange o

13
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suspend pavol only b swch time as it will caess (he least imerference with theis
regular doties.

Training. Membess shall attend in-service training in the theory and practics of
law enfoscement at the direction of the Palice Chief or designes. Such artendance
is vonsidered u duty assigrment.

Inspections.  From time o dme the Polics Chiel may call for foll dress
inspections of the deparmaeat of amy part thereof. Members directed o anend
such ingpections shull report in the uniform peeseribed, twry the equipenent
specified. Unasthorized absences from such inspection are churpeshle ax shoencs.

without leave.

Military Conrtesy. When meeting in public, members shal! conform %o normal
courtesy stndards and refer to esch other by rank.

National Colors and Anthem. Uniformed members will render full military
honors to the National Colors 2nd Anthem st sppropriate Umes. Members and
employees in civilian desss shall render proper civilian honors w the National
Colors and Anthem a2 appeopriate tie,

Posession of Keys. Mo member, unless authorfzed by his Commanding Officer,
shall possess keya to any premises ool his own, an or sear his post or diswiet.

Address and Telephone Numbers. Immedistely upon reporing for duty
members and employees shall record thelr correct nesidence :d.d.(ess and
telephone aurber with the O ding Officer and im; offles.
Changes in adidress ar telephane namber shall be repoeed to the Commanding
Officer and edminisrstion office within 24 hours of the change. Tlks thall be
dan in wriling on the appropriate form and with the specified dme whether the
member or employes is workiog or on leave,

UNIFORMS, EQUIPMENT AND AFFEARANCE

Regulation Uniform Required.  All members shall maintsin regulation
wriforms, Unifiorms shall be kept neat, clean amd well pressed at all times.

BManner of Dress on Duty. Marmally, membsrs will wear the daty anifoc on a
wour of duty. Hewever, Commanding Officers may preseribe other clathing as
required by the nature of the duty w0 which a perticoler member is assigned.
Employees will wear and meictain 4 anifovm when so directed by the Police
Chief.

A, Wearing or Carrying Badge. A member, whea in aniforn, shall wear the
regalation badge on the cotside of e cutermost moment over the left braast
pocket and always in sight. When working in plun eiothes bedge can be wom on
the belt. When off dury, he sy cury his badgs or idensification card which must
be kept in his pocker,

r

. Hairstyles shall nat be such length as to cover any poction of the eurs.

w

. A neal pattzrn, shaped st the rear of the neck shall be mainticed.
Growth near the collar line must be ceatly timmed and abafl noy
extend over the shirt or coat collus.

Unasual halreues are strietly probibited.

In erdher b eoufonn with the above requiremnents regarding hair lengts
and styles, female membess on dutyfin uniform shall wear tecic hair
pinned up in @ appropriars maser, Femule member on duty/in plsin
clothes shull wear thelr hair as prescribed by the Commanding Officer
when necessary to ot a particular palice ohjective,

6. Sideborns shall not extend below the botem of the cadobe. The width
shall pot excesd ons and ooe half inches 3t the brondest point.

g

B. Mustaches

1. The panem shali be nearly arimmed.

2. The exteat of the growth shail be I.umhed. Lo being even with the line of
the comer of the mowl:.

3. Length of the hair shall be no moce than oos half inch, nor appear
bushy. The ends may oot be waxed or pwisted.

. Beards

L Full beands or olher growths of hair Selow the lower Up. on the
chin, or hww]a\vbnb: are prohibited, The C.'hlcf of Police may
authorize af i incidents, Le.

1 Except for the arcas of facial growth of hair permiited, all
members shall he elean shaven,

2 Persoancl with madical condition which preciudes shaving shall
be required to present o written sitement, signed by a medical
dectar,

E. Eamiags

1. ‘The wearing of earcings by either male or fomale efficers, while on
duty, is probiblted, except as permitted with approval a5 may be
necessary due to assignmeant.

F. Cosmetics

1 May be worn and must be subdued and blended 1o match nanmal
skin color.  Faise eysleshes are not permitted.  Mails should be
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B. Wearing of Name Tag. Any swom member or suxiliary officer, when in
uniferm, shail wear a nume fag or embroidersd name their aniform shin,

Altering Stybe of Uniform. Uniforms shall be made of the mateial and the style
peascribed in police orders, and suel style shall not be altered or chaaged in any
manner, whatsoever, unlcss anbosized by the Police Chief.

Carrying Required Equipment When In Unifarm, While on duty, members
wik ire required Lo wenr the speeified uniform shall always sarry full equipreat,
s required by palicy.

Carrying Required Equipment When in Civilian Clothes, While on duty,
members whi are requined o wear civilian clothes shall carry Ml squipment as
required by policy.

Equipment OF Duty, When off duty tach member may carry ar hava
in hls immediste possession his department igsued firearm whea in the stats of
New Jessey.

Civilian Clothing-Manner of Dres. Menbers ard emphyees permitted 10 wear
civilion clummg during a wur of Llll)’ shall wear :1n|lung that &5 suitable for a
business and neat in ing Officers may
preseribe olher types of clothing when neesssary 1o meet a particular pelice
abjective,

Equipment. All squipatol wast be clean, in good working onder and conform to
depustment specifications, He shall, a2 often a3 necassary, axaming smd clean
equipment and keep it in good serviceable condition. Equipment shall inclade, bt
not lizmited do;

A Asp

B. Pegper Spray

€. Flashlight

D, Holsler

E. Cun belt

F. Handoufts

G, Insignia o rank

H. Magarine Carrier

1 Rain gear

1. Weapens

Personal Appearunce. Every member and employes of the department, while an
duiy, must 2t &l Gme be neat and clean in person, his clothes clean and pressed,
ard bis unaforn in conformily with the Rales and Regulations. Male members
and employess shall conlerm to the following sdditional standasds of appearance:

A, Hair

1. Bushy bair protruding from the sides, back oc froat of the beud is
probibited.
It

clean and trimmed and must not exiend beyond the tips of the
fingers. Fingemail polish shall be clear,

o Tewelry

1. Police officers on duty shall net wesr boose fitting jewelry wihich
may be grasped during & simgple or which con inflict injusy or
r=tund the mebility of the officer. This provision shall aot prokibit
nen-uniforn efffcers on duty from w:unuy]!wl!}l approprists for
tha condition of thelr curent assignment in accordance with
depiutmental palicy.

Department Property and Equipment.  Members end employees are

sespensible for the proper care of department=l progesty sl euipment assigned

to them, Damage or Jost property mdy subject the responsible individval to
charges und approp v aetion,

Da d-Ii ive Property or Members and employess shall
immedately repart to their Commanding Officers en designated forms any loss of
or daminge to department property assigned (o or used by them. This will be done
by Lte end of their tour, when practical. The immediate superdor will be potifisd
of aay defects or hazardovs conditions existing in any department equipment or
propenty.

Care of Department Building. Mombers and employees shall nor mark or
deface any surfece in any department building, Al aress within headsusriers
shall be kept neat and orderly. No matertal shall Le affixed in any way to any wall
in department huildings without specific authodization from a Commanding
Offiesr.

Notiees,  Members and employees shail not mark, alter or deface my posted
notics of e & Matices or shall rot be postedd on
bulletin boards without permission of & Commanding Officsr.

Department Vehicle-Tlse. Use of department vehicles will be permived in
wecordusos o department policy.

Operation of Motor Vehicles. Members and employees, when driving vehleles
of the departmeat shall not violats the traffic laws cxcept in cases of absolule
emergeacy and then only in confoemity with the Law reganding same, Thy shall
sctan example for other persoas in the operation of their vehicles,

Emergency Calls and Use of Rod Light and Siren, Members driving acy
deparment vehicle, when tesponding w0 an emergency call, shall exescise
jucgement and care with due regard 1o the safery of life and property. They shall
alorw dwn at all street intersections to such degree that, when crossing same, they
will have safe control of their cars, They shall use the red light and sound the
siren on such calls and ke the utmost precantion, They must follow all motor
vehicle laws &s prescribed in Tiths 39,

"
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Transperting Citizens, Citizeas will be ansporcd in department vehicles anly
when necessacy 1o accomplish 2 police purpese. Such wranspartation will be done
in cenformance with department policy.

Reporting Accldents, Accients invalvicy calcipal personnel, propesly, and
i : with d |

must in

Fresumption of Respoasibility. Tn the event that manicipal propery is foard
bearing evideacs of dimage, it shall be incumbeat upon the discoverer 1o repont
saune immefintely. Pailare to do 3o will meult in disciplinary action.

Liubility for Negl in the Care, . and of
Property and Equi L All & d property or equi Issued o ar
plocesd ab the disposal of any member of the departnent shell be progedy cared
for, imuintained snd secuzed by said messee, In the eveat of aay misuse or lows of
i praperty by any member, thal member will be beld lable to reimburss the
department for damage and loss.

COMMUNICATIONS, CORRESPONDENCE

R Members and Emp shall:

A Motuse deg for pri

B, Only send P cut of the under the direction of
supesior afficers,

Farwarding Commuenications to Higher Commands. Any member or
employes receiving a wrillen commaonication for tansmission to o higher
comand shell, in every cuse, forward such communication. A membes recsiving
4 Comamumication from & subordinate directed to a higher command shall endorse
it indicsting approval, disapproval, or acknowlsdgement,

Department Address-Private Use OF. Members and employess shall not use the
department is & mailing addiess for private . The department address
shall mot be used for any purpeses. The department address shall not be nsed for
any private vehicle registration or drivers License.

Communications Equipment. Al members of the department aperating any
form of communications squipment shall strictly abserve regulations for such
operaliung as sel Forth in depantment crders and by the Federal Communicaticas

Commission,

Al Excep! in an emergency, all members shall use epproprize departmental
codes whea using the police radic,
b, The use of pertuble radios and any other non-authorized equipment for
calenainment purposss i police vehicles is prohibised.
15

Confidential Information

A, Members and employees shall not reveal any confidentisl businews of the
department.  They shall not imgeat confidential informaticn to anyone
except e for who il is intended or ss direcied by thelr Command
Officer.

B. Members shall not make knowr: to any person any department order w]
they may receive wilkess 50 required by the auturs of the crder,

. Cootents of way record or report Sled within any department in the police
departmest shall nit be exhibited er divulged to sny persen other than &
duly sutborized police officer, excopt with the approval of the Falice
Chiel, or onder due process of low, of os permited woder department
regulations,

b

Compromising Criminal Cases.  Members and employees shall not Intedfere.
with the proper administeation of criminal justics,

AL Members and employees shall neither wlempt to interrupt the legal
process, nor panticipate In or be concerned wilh any activity which might
intecfere with the process of Ew.

B. Members and empieyess shall nat atempt 1o have any traffic sumnions o
notice to appear educed of siricken from the calendar, unisss to further 2

police purpese. .
C. Any member or employes having knowledge of sush action and failing to
Enfigrm hiz superi: theroof shall be subject cticn.

ARRESTS

Arrests, [n making srvests, members shall sisSetly obssrve the faws of amest and
the foliowing provigions:

A, Tha amesting officer shall employ only such reasonsble force and
DECessAry restraints to sssure the safety of other pemons, other police
officers, and himseif,

E.  Every member shall mirain from vsing vanscessary force or violance io
aking arrests and shall not use physical force against a prisoner o any
olber persen except when necessary, in self defense, of to overoome actus]
physical resistance in making an amest. However, he wust be finn,
resolute, and soergetic in exercising the neceisary means to perform his
duty properly. When it i necessary o use force the cirumstances shall
be included in the arest repord on the case.

o The arresting officer s respansible for the safety and protection of the

amrested persen while in kis cosody.  He shall notify the smtion
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INVESTIGATIONS

Comemand of Scene. A the scene of a crime, accident, of other police incident,
the ranking officer preseot shall assume commend and direction of police
persanned (o assure the most orderly snd efficient accomplishment of the polics
rask. Whea twe or more offizers of the same rank are preseat and one of thess is
assigned to the invesigation detail that will follew up the investipation, that
sauking officer will be in charge. This provision coordinates the efforts of the
severl gubordinats members who may be assigned to the incident. Therefore, it
is incumbent upon the ranking officer assumdng swch control o become
acauainted with the fucts and ensure thar appropriste 2cton is being raken o is
initiated,

Respansibilitios of Members Arriving st Crime Seenes. The St member to
arrive al the soene of a cime or ather palice incldent is responsible for the
following actions as they may apply 1o the sitation:

. ieal assi ki
prevent funtber injury or loss of life,

Arvent of violator(s).

Security of the scene.

Conducting o preliminary investiguton,

first aiel a5 required 10

Foe p

Resporudbifities of Assigned Members at Crimo Sceme. The members
officially assigned o perform the prelimisery or othes investigation of an alleged
erime or odber incidents ans cesponsible for the dutics n Section 3:5.2 and the

ipletion of the preliminary or other i getion a3 directed  This shall
include sectring sttements and other information wich will wid in the successful
comgletion of the investigntion; loceting, collecting and preserving physical
evidence; and identifying, locating and apprebending the offender.

identiflcation as Police Officer. Except when impractical or whens the identizy
is chwiows, officers shall ideatify themselves by displaying te official badge or
identification cand before tuking police action.

Release of Information at Crime Scene.  Upsothorizsd person, ineluding
meachers of the press, shall be excluded from crime sceces. Information which
will mot hinder o nullify an investigation shall be given 10 the prexs by the
depanment spokesperson, or in his absence, 4 superior officer desipnated by the
Police Chief or in accordance with departmentul policy, In order 3ot to feopardize
lhe prosccution of a criminal case and W insure tha an acoused will et Luve
cumse o challenge the faimess of e court procesding against bim, every mesnber
of the depamment mus: be guided by Rule 3:5.6

Statements to Medla,  An officer shall ooly meke o stutement to the media
segarding pelice incidents as st forth by Gaveros's Excoutive Order 123,

1%

communder or shift commander of any lnjury, apparent iilness or other
wonditin which indicates that the arested persen may need special cane,

D. The amesting officer is msponsible for the sscuity of the pemanal
Propery in possession or cnder te coatol of the amested parsen 2t the
time of amest. In the case of veficles, this respoasibility rransfers tw the
towlng compeny when it accepts castody of the vehicla.

Awsisting Criminals. Members and employees shall not commpnicars any
information which might avsiat & pesson guilty of criminal or quasi-ceimina ats
Bt eseape amrest o punishment o which may eaable them to disposs of or secrste
evidencs of unlawiul activity or moaey, meschandise ar ather property anlawfilly
abtned.

Complaints by Members of Assaults Apainst Them. Members shall arresr
perpetraters of asaqult aod crimimal offenses dirested against them. The
perpetruters shull be charged secosdingly.  Whenever it is impossible 1o
comummate ihe amest at the dme of te offense, the member shoil maks o
camplots mepart of the incidear and make & complaint in the proper manner
acoording 1o precedure, A warranl which may be ssved as o result of filing such
2 complaint shail, in no case, be served by the agprieved mamber,

DETENTION

Custody of Priseners. Menibers churged with the custedy of prisoners shall
observe 21l lows and department orders reganding this setbvity, Prisoners aball be
kept secwre, wested fomly and homanely and shall not be sbjectad
wEnessssary restriind.

Custody and Detention of Juveniles. The custody and detenticn of juveniles
shalt be govemed by the Code of Tuvenile Justice, NIS A 2AA 30 et seg.

Custody af Juveniles,

A, Any duly-appoisied police officer muy take & jovenile into custedy
pursuast to an onder ar warmant of any court having jussdiction; or for
deliaqueacy, as defined in N.LS.A, 2A04A-23, where no process hos been
igsued by 4 court. In taking a juveaile into custody, e polics officer shall
conform his comduct 1o the laws goveming arrest and to the Rulss of
Court, (Reference: NJ.EA 2A:44-31 ()0

B, Where oo delicquent conduct is alieged, 3 juvenile may be tken Inio
short-term custody by a polics offiser without order of the court when:

1. The officer has reasonable grounds te believe that the health sad
safery of the Juveaile is seriowsly in danger and talking fnto
immedi dy is necessary for his i

2. The efficer has reasonable grounds 1o believe the juvenile has left
the home and care of his parent or guardian without the consent of
such persens; or

a
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LY A sgency logally charged with the supervision of & child has
nedified the lw enforcement ageacy that the child has o away
froen out of home placement; provided any police officer taking &
Juvenile into custody shall immediaely nofy the juvendle’s
pactnls ar guardien, if any. that the juvenilc hes boon faken inlo
cusiody.

(=8 The taking ef = juvenils into custody shall not be construed as an aresr,
it shall be deemesd 2 measura b protect the health, morals 2nd well belng
of the juvesile.

Under no circumstances shall any juverile tken into shartsenm custody be beld
for more than six (6) howrs. A juvenile taken into short-term custody shall non be
retuined in a detention facility or jafl. The releass of juveniles hald in shad-term
custody is govemed by NUS.A. ZAMASI b d.

Juvenike Complaints,. Whencver a juvenils has been taken into cusmndy for an
offense tha shall be sdjudicared, the pelice officer mking the juvenile into
custody, shall proceed to file a complaint. The complaint shall be filed with the
lerk of the cour and contain the information set forh in NI5 A, 24:44-30 2.
{1-5} 10 ZAsA-30A (1)-(5h

Juveniles Released.

A, Where it will not adversely affect dhe health, safety or welfare of a
javenile, the juvenile shall be released pending the dispesition of a cass, if
any, to a pesson o sgency provided for in the Code of fuvendle Justice
ugon assutance being received that such a person o pemson ascept
respensibility for the fuveaile and will bring him befoee the court as
ordesed,

B. A polics officer may rebeass & juvenile charpal with dalinguency on his
vwn recgnizance if all of the following clreomstances have been met:

1. “The nature of the offeces charged Is not such that a danger to the
community would exist if the juvenils were loasd;

I Thereis no parent, guardisn or sther sppropriate adult custedian to

whom the juvenile could be released and all reasonable measure

bave bemn exhansted by either palice or cour perscnne] o locate

and epatact any sack person;

“The juvenile is a1 least 14 years of age;

The ideatity and sldress of the juvenile mre vesified throuph 2

prositive form of entification; and

5 Reasonable cestalnty sxisis on the pant of the releasing avthority
that upon release, the juvenile will return 1o schocl o home safely
and will appear at his hearing.

o

D, Whenever a prisones is mnsported, the trassporting officer, prior o
starting the taaspert, shall trassmit to communicslions bis destinations,
the odometer’s starting milespge, aml the tme. The officer, upon
eompleting the ransport, shall again give the mileage reading a0d tme.
All prissmers before being sransparied must be thoroughly searched and
propedy secared.

Use of Derogaiory Terms. Members oo employees shall not speak in a
disgaraging mannes ko any pemon bocaise of hisher mee, religion, ereed, national
erigin, or sexual orzmation. Nor thall they refer to them in insolent or msulting
terms of speech whether prisoners or oilerwise

Reports and Mo member or emplayss shall knowingly falsify any
rr:uul report OF ¢nleT OF CaU3E 10 be emtered any knaceurate, false, or improper
reconds of the

Recommending Attormes and Bail Band Brokers Prohibited. Members and
employess shuil net sugpes), recommend, sdvise or otheswize counsel the
retention of any atioroey or bail bond broker to any person coming o eir
attestion & 4 result of police business, Any pesson requesting this informetion
shall b refecred 1o the telephons direciory,

Acting ax Bailor Prohibited. Members and coployecs cannot act as beilar for
any persan in custody, except relatives, or in any case where poy fee, gratity, or
reward is solicited ar socepred.

Assisting in tle Escape of Prisoners.  Members shall not communicate any
infarmation nor shall they sid » person to scape castody o arrest, nor shall ey
delny in taking sction to sppeshend an offender,

Safckeeping of Prisoners.  Mesmbers shall be responsisle for malntaining the
safelesping of prigeners and their escape. The shall view
such un eseape 3 presumptive evidenss of gross neglect of duty. As such, the
burden will Lie wpon the officer(s) concerned o wtisfuctorily rehbug the
presumptica with exculpatery evidence.

Searches and Removal of Property. Officers shall caues all priscnets to be
toraughly sexrched before being lodged in a cell. “The following items shall be
reinaved from o prisoner’s possession:

A Al drugs, liquoes, weapans,
B. All property unlawfully n:-rrn:rf. or which is required as evidence;
Q. All other progenty which s biwfully camried but is dangesous o life, or
which would facilitae sscape;
D All orher propercy which can be used o dunuge or defuce department
property,
E

e
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Juvenile Defention. Mo juvenile sball be placed in detention without the
permission of a judge or the court inake service and oely in conformity with
NISA, 2A:4A-34,

Juvenile Place of Detention or Shelter,

A Mo juvenile shall be placed in deteation or shelter care n any pf.n.: ather
than that specified by the State af Ci or L
of Homan Services.

B, A juvenile being keld for a cherge ander this act, inclading a juvenile who
has reached the ags of 18 years after being charged, sholl not be placed in
any prison, juil or leckup soe detadned in any police statioa, except that i
nas other facility is reasonably availsble a juvenile may be neld in & palice
station, in a ploce other than ooe designed for the detention of prisopers
and apart from any adult charged wilh or convicted of crime, for 2 hrief
reriod il such holding is nesessary untl misase to parent, guardian, cther
suitsble persen, or approved facility. No juvenile shull be placed in
delention facility which hos reached s maxlun population cpacity as

i by the I af Correcti

c Ne juvenile dnrwul with delinguency skall bo rrassferred to an adult

county fil selely by reason of having zeached age 15,

Tights of Joveniles. All defenses availibls to an sdolt charged with 2 crime,
offense o violaion, shall be available to g juvenile charged with committing an

act of dell All rghts g to criminal o by tie
Conmnnn of the United Statos and the Constitution of this Smte, except the
right to indictmens, the sight to (fal by fury and the dght to ball, shall be
applicable to cases arishng under this act.

Transportation of Prisoncrs. Meomber tmmsporting prisoners shall do se In
acensdunes with depusiment policy.

A. Prisoners requiring medical atteation shall be delivered 1o the sppropriate
emergency hospital aad the tassporting officers shall be responsible for
e gecwity of prisoners untl properdy relieved by & moard officer unless
otherwise direetzd by a superior officer,

E. Prisemers are the respoasibility of ibe smesting officer or castodial officers
il secared In & call or tarned aver 1o 4 Setective for nvestigation. The
amesing officer shall be responsible for the thorugh searching of the
prisoncr 20d the securing of his peroes] property,

[+ Any prisoser tawportsd o a bospil in oan ambulance shall be
aceompanied and guarded by an officer uniess polics exigencies dictate
otherwise. In the latter case o gnord will be armnged for the prisoper a3
5000 75 possible.

Strip Searches. If & stelp ssarch of a prisoner is necsasary, it muest be conducted
in accordance with departmental policy, stiomey geseril’s guidelines aed law,

Senrching Female Prisoners, The search of a femube prisauer by mals offcers
should be conducted pursuan: 1o depamental policy, stomey general's
guidelings and lav,

Unconscious or Injured Prisoners, A police officer shall not transport an
urconsciom of serioedy injured prisoaer o Police =rs or ather
designated place for detention.  An ambulance oc other conveyance shall be
summoned ard ek prisoser shall be removed to the ncarest hospatal for medical
atention.

Assisting a Citizen in an Arrest. When o eliizen charges another with the
eammission of 2 erime and insists that the person chasged be taken into custody
and probable eause exists o warmnl an amest, a polics officer shall ke the
accnsed 1o Police Headquarters, and shall require the accuser to accompeny him
a3 the complainant.

The Citizen’s Arrest. Frisovers urested by citizens ghall be pescessed aad
detained in the uswal manser.

Citizens us Arresting Perzon, Citdrecs moking amests skall be carricd on all
forms s the wmesting person end shalf be instructed by @ superior officer of police
afficar where e is to make a sworn compluint, and when and where w0 appear for
the arraignment of the prisoner.

FIREARMS

Departmental regulitions concerniag the care and wse of Erearms an: designed te
proect the lives of police officers sad the lives and proporty of the public.

Handling of Firearms. Palice officers shall exercise caution nd the wimost can:
in handling firearms oo or off duty,

Officiol Pollce Firearm. The official polics firzurm shall be the firsarmis) issusd
by the department. Carrying personal Firearms on duty or during emergencies in
the furtherance of polics duties is caly pemitted with the permission of the Chie!
and after qualifying with the weapon. Members shall earry only suthorizad
firearms off daty.

Currying Firearm-On Doty. Police officers shall carry their officiel police
firearms fully loaded and in a serviceahie, operating condition so that they may be
prepared when called upon to carry ot v policy, duty, service, fonctica, of
responsibility. They shall alse ciry sufficient exira smmunition to fully relead
heir department-issued fiream,
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Cacryiog Firearm-In Civilian Attire. When csying a frearm while dressed In
cdvilinm nitire, mambers shall keep the weapan properly consealed,

Haulaters, The en-duty firearms must be casded in & holster which conforms
aceepable spacilications,

Tompering With Police Firearm. All repairs and adjostments o the officlal
golics feeeanm shall be made by @ department aomorer.  Police officers shall not
use unahorized grips. Also, they shall not make any changes in the tigger pull
mechanism of efect any ciher nnamborized altsration or wdditicn. Special grips
mazy be used in speclal eases, but only afer the police officer first has obtained the
approval of the Chief of Police.

Care of Firearms Off-Tuty, At Home. A police offiesr shall keep his firesmm in
a secare plase.

Loss of the Firesrm. Lows of the oifical polica firsarm theough carslessness o
neglect shall be deemed 3 serious violation of department regulations.

Ammunition Issue. The initial itsus and the replacsment of ammunition for
olficial pedice fresrms shall be made by the department without expense to the
police efficer. The department shail meplace rounds of ammunition thet heve
Trecame unserviceahle and roonds thar have been expended in the line of police
duty, Only departraent issued ammanition shall be used

Mu@: of Firearm: Repart. When a member discharges a firearm, sither in
of palica duty or acci , the member shall:

A. Promptly notify the Chief of Pelice via the Chuin of Commund,

B. Bz guided by the Instruetion of his superior officer,

C. Submit repeats as sequired by the depariment and atomey geoeral's
pmidelines.

Use of Firearm to Dispose of Anlmals. A pelice officer may discharge a

wespan W destroy an animal that represeats 2 tecat to public safely, All such

ﬁ.l.sc]mgm ua' 2 rur.unn anil the subgssquent reponting requirements shall be in
L dep policy ing fireara

Cualification (Semi ~ Anoual), All meabers wist quakify with their sarviee
sidearm and thelr aporoved off-duty weapen ot lesst twice 3 yenr during every
twelve-monih pecdod, as prescribed by the New lemey Atomey Geseral
Guldelines,

Unanthorized Discharge of Firearms. I:n.nupl! of instinces in which firenrms
shall not be die are siuattons that inchede but ane pot limited o;

A. The commisiion of 2 misdemesner.
26

whh Cnruu 3] Erati Prohibited. Police oﬂ'um s.l‘..l].l oot
join aoy or affiiaste th 1 with any who
cnnstitutions emhrace provision which might in any way exact prier consideration
and peevenl the proper ond effident funetioning of the department.  This
prohibiion dees ot apply to the active military scrvies of the Undied Slades or
this Stae, in time of war or an emergency, of for of duing asy percod of training
or pursuznl 10 or in connection with the operation of any systen of salective
service. (Soumse: NJLS.A, 38:23.4)

Folitical Activity

A Membirs and emplayees shall not use their authority or inflaence of their
positions to control or modify the political action of olbtr persans.

B, Members and employees shall not engage in political activity during the
houss of duty nor seek ar socept the nomination or clestion to any local
muaicipal office withaut first obtaining o leave of shsence: nor shall they
ar any other tme participate in politien] activities so as to impair their
usefulaess in the position in which employed.

o

Members and employess flling -pasition which is an elestive office
pursuant to state law shall not be requited to obisin o lesve of shsence in
the pursuit 1o re-election to that office or to & County or State office,

o Members and empleyess shall refealn from making satements for the

public press or at meetings attended by the public for or against any
rmicipal candidote for public offics darfog the howrs of duty. This shail
mot be constreed o prevent an employes from making any stalemnent
appropriste (o he proper conduet of the Borough affaies o which his
pasition or office relates.

E. Mothieg in this section shall be construed to prevenl members aml
employees from becomdng or conlinuing to be members of any political
party, club, or orgapization such a5 awending political meetings.
expressing their views in pavate on political matters omside of the
working bouss, or voling with complete Seedom in any election.

Affillation With Radical Groups. Mo police offices or civitian employee,
except in the discharge of polics duties, shall knowingly associate with or have
any dealings with ary person or organization which advecatss or which is
instrumental in fostering hawed, prajudics, or oppression againt uny racisl or
relizious group or pelitical enrity.

Trude Unions-Organizations Affillated with Trade Unfons, Mo member of
this department shall affiliate himself with any labor nnfon or csganszation whse
policy may be to cause a vicladon of any state starute o wwn ondiswnce which
would sanes a detegdoration of police services,
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A violation of ary municipal ordinance.

A viotation of 3 disorderly person act.

A wigtation of @ mator vehicle act.

A Heeing mator vekicle at any Gme unless theee is an immediate threst to life,
A person called o kalt on mere saspicion and who, withous resisting asrest,
sinuply mues or drives away 1o avodd amest. Neitber shall a member shoor ar e
perscn whe ia nunsing or daving away o avoid amest for any offcnse, unless a
elenr and imminent tareat 1o lfe axiss,

Warning shots or using the discharge a5 u signaling device,

. Al provisions of the Mew Tessey Alowmey Genesal's Use of Force Guidelines
are applicable.

SmonE

mo

Autharized Discharge of Firearms. A member way discharge his finearm in
the parformance of police duty uader the following restrictive clrenmatances;

A, When al zn approved firing range.

B. Under the circumatances cutlined in the Mew Jersey Amtomey General's Use
of Farcs Guidelines,

. When necessary for the approved destruction of an snimal.

PUBLIC ACTIVITIES

Conduct Toward the Public.  Members and smployses shall b cowrtecus aod
orderly in their deatings with the public. They shall perform their duties quietly,
avoiding harsh, violent profine, or Msoleot language and shall always emain
calm regardless of provetation. Thpa requesd, they are required to sopply their
mines and badge mumbers in a courtepns maseer. They shall atend to the request
from the public quickly and sccurarely, svoiding unnecessary referrul tn cther
segments of the department.

Tmpartial Attitude. ALl members, sves thewgh charped with vigacous sod
uarelenting enfoeczment of the law, must remain complately Impartial wwaed all
persons coming fo the attention of the deparmecnt.  Vielations of the law arc
against the Ste and not against individual officers, All citizens are guarantesd
equal protection wnder the low.  Exhibiting partiality for or zgainst & persen
becuwse of race, creed, religion, gender, national ecigin, or ethnicity is conduet
unbicoming s officer.  Similady, umwarmnted interference in the prvae
Business of pthers when et In the dnrerest of fustics is conduct usbecoming an
officer.

Disparaging Nationality, Race or Creed.  Courdesy and civility toward the
public is required of sll members of the department. Members shall not use
words which humiliate, dispazage, demean, degrads, ridicule, ar insult 1 person
becawse of his mece, religion, cresd, coler, natlonal origin, ﬂhlul:ll'_r gender or
sexual grientation,

Public 5 Members of the dep shall pot make poblic statemsms
conceming the work, plans, polices, or affairs of the depamment, which may
impair or disrpt the operation of the department or which are obscene, unlawiul
of defamatory.

m

Commercial Testimoniats, Members 2nd smpioyees shall por pernit theiz
names or photographs to be used w esdorse any product or service which s any
way with Laow withtut the ssion of the Palice Chief.
They hall sot, without the permission of the Chief, allow rheir names or
phategraphs o be used in any commercial testimondal which alludes 1o teir
pawition or employment with the depanment,

Public Appearance Request.  All mquesia for public speeches, demonstrations,
and the like, concerming police matters, will be muted to the Palice Chief for
upproval and processing.  Meabers and employees dinsetly approached for this
purpass shall suggest taat the party submit his nequest 10 the Police Chisf o bis
demgnee,

JUDICIAL  AND  INVESTIGATIVE ACTION-APPEARANCE AND
TESTIFYING.

Court A at & eourt or quasi-udicisl hearing a5 roquired
by subspoeny is an official duly asrignment. Permission o amit this duty must be
obuained from the prosecuting attomey bandllng e case or the Court Clerk,
When appearing in court the official uniform of the day shall be worn, The
membzr shall present o nest and clean appearance uad avoid any mannerism
which might imply discespsct to the court. Tf an officer is not able to appear at o
seheduled eourt dase it is their responsibility to notify the coan.

Testifying for the Defendant, Any member or employes subpoensed to lestify
for the defense in 2ny wial, heasing, or againgt the municipality or depariment in
any hearing or wial shall notify the Chief of Police via the chain of command
wpan seccipt of the subpoena

Testilying. Members or emp ars required e
nme( questions, of reader material and relevant satements, in 2 departmental
investigatica when such questions and stetements are directly related 1o job
respoasibilities,

Truthfulness. Members and empleyess ure reguired 1o be mathful 2 all times
whedses under oath of not,

Civil Action, Court A Sule A membes or enl el ot
welunteer 1o festify in civil actions end shall aot testify unless legally subpoenaed.
Members and employees will accept all subposras Yegally served,

Clvil Depositions and Affidavite. Members and cmpioyees shall confer with
their supervisors before giving a deposition or affidavic en & civil coe, 1 s
saperviser dejermines that the case s of impertance to the town, he shall inform
the Police Chief before the deposition or effidevit is given.

Civil Coases. Mesabers shall not serve civil process or assist in civil cases wnbess
the specific consent of the Police Chlef is abtained, They shall aveid enteding
imta civil digpures but shall peevent oc abate a beeach of the peace or erime in uch
=Y

28
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Conduct An e shall not cogage in eonduet such
as bigatry, dish fighting, i mation, sexual eximzingl
camduct, verbal tantrums, profanity, or mishandling of propery or any act tht has
an adverse impsct on the public employer.

CHAPTER IV
PERSONMNEL REGULATIONS
PERSONNEL REGULATIONS
Genzral Qualifieations of Polics Officers as provided by law (NISA 40414122,
%:178-1 and Herough Ordinance.
OATH OF OFFICE
All new police offi 1 civil before their assl) bo duy and

prior to their promotion to hipher ranks, shalt be required to take an oath of office
As fallows:

“I (nanse) do scleoaly ewear or wifirm that Ewill suppart the Constitution of the
Smte of New Jemey and of the United States, and that [ will faithfully, impartially
and justly discharge the duties of (state rand or position) of tlse Bosough of Park
Ridge according to the best of my abili.™

PROBATIONARY FERIOD: CONDUCT

Appointment, as set forth by ordinaroe of o police officer to the police department
is for a probatienary peried of 12 meoaths following regulsr appeintment.
Contruation i the servies is dependert upon the conduce of the appamue and
thelr fiteess 1o perform their disties. Al the lermination of the probationary peri

iF the comduct or capacily of the probatinner has not been satisfactory, they shall hc
motified in writing thar they will not receive absolute appoimtmoent, and their
services shall b termimared by the Clief of Police withou! s hewring, The
probation period shall be 12 menths {which includes completion of the academy
training period.)

Reference: NISA 11404-13 and 1144-15,

Drivers License

Members and employeas operating or township mator vehicles shall
have in ther possession a valid New va driver's license. Whenever a drives's
Leemsa is povoked, suspended of lost, he shall immsediately notify his

E0]

continucus pericd of Bve days shall cease or keave of absence for a continnoos
pemiod of five days, shull cease to be & member of such Police Department and
fonee. (References: N.IS.AL 404: 14122 and NJAC. 4:1-16.14)

Selection of Vacation. Acmual veestion periods sholl be selected sceonting to
seniority witkin the izdividual ranks, In the ranks sbove police officer, when the
accmed senioly in ok 5 equal, the determining factor shall be the efficer’s
respective pesition oo the aligibility list which determtined the order of their
appoiniment to thar grade.

Vacation Schedufing. Vacation scheditles shall be amaged by Commanding
Officers =nd coordinsted with the Chie's office.  The Police Chicl shall
delermine the oumber of members who may be granted vuestion =t 8 piven
vacation period.

Vacation Address. Any member who is schedaled for an approved vacation may
e required by his superior officer to leave o vacation addsess or phone mimber.

Exchange of time off. Whea murually agceahls, any two officers may exchange
shifts or darys off bud may do so only with the spproval of te supervisor of the
shift and the Chicl of Police. This will be allowed subject 1o the Department
Standard Operating Guldelines,

SICK AND INJURY LEAVE

Reporting Sick or Injured. Members and emplayess tnable to report for duty
because of sickness or injury shall make an immediate report 1o the department in
person or by telephone as i the ressan for his absence oo less than two hours, if
pesctical, paior to their scheduled 1our of duty. I wneble to repoct, a relative or
cther responsible person shall notfy tha department of all pentinent facts cither in
penon or by telephone.

Sick or Injured on Duty, Officers taken sick or injured on duty shall eepart the
et to their supesior and shall remain o duty untid relieved, unless excused by a
sulpl:nnr afffcer. The exception 1o this mls would be whers the ulrlmrss oF injury
is dissbling to the point of p ing comgli All
shall be completed,

Unauthorized Absence. Memiers ar employees who are sbsent from duty
without permission shall be subject o disciplinary ection. Unauthorized shsence
ooeurs when mermbers o empioyees:

A, Feign iflness or injury;
B Ditweive the town physician in any way as to their e condition;
C.  Are injored or becoms sick as the result of inproper conduct or of
Intemperate, lmmoral, or vicions hahits or pretices;
n. Viclate any provislons conesming repenting of sickness ar injusy.
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Commanding Officer, giving full p&bﬁdm Holding a valid driver's license is &
condition of andfar conti

SURRENDER OF DEPARTMENT PROPERTY

TUpon from the Members and ars required
to surmender all department peoperty in their pessession upen separmtion from the
department. For failurs to relurn a non-sapendable item, the member or employes
comcemed will be required o reimburse the deparment for the fair marke! value
of the artiele.

Under Suspension, Aoy member under swpension shall immedintely surender
his badpe, firearm, aud ¢l other deparment property o 3 superviser, pending
disposition of the case. Any other employee usder suspension shall immediately
surceader all department or municipal progerty in bis poasession 1o 3 supervisor.
A sworn member, while suspended from duty, mey not thereafter identify himself
as 2 police officer or take any palics sction cven though, by faw and this
regulation, he remaing under commend and contral of the police administtion,

Likewise, nny civilian esnployes undsr suspension shall immediaely surmeoder all
depariment or munieipal property in his poisession o his supervisor.

DUTY HOURS, DAYS OFF, VACATIONS
Hours of Duty

A Members of the deprrimeat sball bave rcgulnl Imum assigned 1o them for
daty, and when not loyed, ey off dury.
B. The facd that they technically may Bc,uﬂ‘-h:l,ﬂnd] nnt be held as relieving
members frem the cesponsibilily of taking proper pelice actions on any
matter comiag te their atlention ut any tinse,

Days L. Members and employess ane catitled to days off which are to be tien
scconding to & schedule armanged by the Police Chisf and according o the
negoliated lobor contract.

Suspension of Vacation, Day OIf, or Leave of Absence. Any vacution, dey off,
or Jeave of shsence may be suspended when 3 sadden and serious emespeacy
ariscs and when, in the judgement of the Palice Chisf, such action should be
takea,

Absensce From Duty. Every officer whe fails to appear for duty ut the dase, fime
and plase specified withount prier consent from competent suthorty is “ahsent
without leave™

Absence from Duty for ¥ive Days Continmously.  Except us otherwise
pravidid by law, any permanent member or officer of such police department and
force wha shall be absznt from duty witheut just csuse or leave of absence for o

T

Abuse of Sick Time. Ay officer who disglays wn sbusive, cheonic or patemed
absence shall be subject Hacipline n
Standard Operating Guldelines.

Convalescent Time. Az officer en sick time or injured on duty leave will sot
participate in any activity detimental to their recovery. The depasiment resains the
righe w peviedicnlly check en the progress of the officers recovery. An officer out
Fow an entire: tour of duty will be requised w provide the department with a docters
wertification of illness/injury and & rewen o work cenification,

LEAVE OF ABSENCE FOR DEATH IN FAMILY

Leave, As per ]
MILITARY LEAVE OF ABSENCE

Military Heserve Leave. A mwenmber o coployee who is @ member of the
organized reserve of the Army of the United States, United States Masioe Corgs
Reserve, United Stetes Air Force Reserve, Unlted States Naval Reserve, or other
affiliated oeguaizativn shall be entitled to leave of sbsence from duty withou loss
of pay er time on all days during which be shall be engaged in field training.
Such leave of absence shall be in sdditien 1o the regular vecatlon allowed such
member or employes. (Seures: HLS.A 352313,

Enlistment or Re-Enlistment bn Notional or State Military Organization.
Mezbers and employees of the department shufl not ealist, re-enlist, or sccept &
comoassion i any Federal or State milisry organization without havieg made
prior solfication 10 the Police Chicf.

Fiehd Training Leave, Members o employees guing on military leave feor field
training must nosify their Commanding Officer at least 30 days before the date
their waining period is scheduled 1o begin, They must also submit copies of thelr
official military orders at least five days peior to the date they are to report for
dury.

Trraft Board Determination . When a aewber or smployes has bean clussified
I-A by Selective Sewvice or ordered 1o report for examination, he shall
imumediniely netify bis immedinte supervisor.

Extended Leave (Surrender of Department Property) Before reparting for
extended military servics, patice officers of the departmcat shall surrender all
inventoried department property held hy them te the Chief of Polics.

STATE OR COUNTY LEAVE

3
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4:101

=102

4103

A1l

4151

A:11.2

4113

4:114

52

54

LY

Leave of Absence: State or County Agency. Leave of shsence without pay may
be: granted by the sutharity in sharge so 3 member oz officer of a municipal polics
depanment or force in ander that his services may be made availsble 10 the Stats
or Caunty, or b a Stats or County department of agency. A reguest for a leave of
absimen shall be made in writlng by the member or officer and the Swie ar
County, or the State or County deparnent or agency, desiring bis seevies, but ao
such leave of ebsence shall be used 1w displace an incombens, Sousce: N.IS.A.
ADA1A- 126, This stafue sutherizes the Claed of Police to grant or refuse o grant
2 leave of absence te o police officer in erder that the police oficer tender his
services o anather city depanmment of clty agency.

Limitation on Period of Absence: Extension. Any such Jeave of shsence shall
ot be for mors thon one yesr, bot may be extended, in the sume mannes or
ariginally gramed, but in the aggregare, shall pot exceed five years. Sourse:
MNISA, 40A:14-135

Retentlon of Pension and Retirement Bunefits, Neither membership in the
municlpal Police Department o fome, nor pension of retiremeat sights shall e
affected by such leaves of absence, but pension conwiburlons shall be payable
notwithetanding suck leaves of absence.

Righis on Resumptivn of Office, Position or Employment. Upon the
expiration of any such leave of ahsence, the member o officer shall return 1o his
eriginal duties and resume s office, position of caployment with the ssid
department or force and be entitled to all salary adjustments, incremens, seninrity
and pension rights, as if o leave bad been granted. Scurce: N.JS.A 404114136,

DEATH AND INJURY NOTIFICATIONS

Death ar Serions Injury, Whea a mewmber s killed or seriously injured on of off
duty, bis imeediate supervisor Will, i soun a possible, verbally notify the Chisf
of Polloe or bis designes. This will be followed by the tmmediate submitting of 4
seport of the fects. Information shall inclode the due, focation, canse, extent of
injuries and property damage. Serious Injury T this imstance means an injury
which could result e dearh o¢ disability.

Dreath of Member or Employee. Any member or employes receiving noties of
the death of aay member or enployes doring regalar business boues shall notify
tbe Tear Commander, The Tour Commander shall then relay such information i
the Chief of Palice or his deslgses.

Non-Serious Injury, In coses where the injuries ars other than of & serious
nature, 3 wiitten report will be ssbmitted prior to teporting off duty ualess
sutborized by the supesvising officer 1 defer same 19 1 laier date. The report
shall inclisde all information requived above. These reporty are i addition 1o
thoss accident and sick reports otherwise required.

Notificatbon of Family. The family of 2 member or employes killed or sericusly
injured on duty shall be persomaly notified by the highes ranking member
availuble,

ETS

Imulmt! The ught oiappeaﬂ shall be in accondance with state stafutes and
whishever it apprag

vy ru the event of any disciplinary proecedings sgainst the Chief of Police of

© the Bosough of Park Ridge, the Borough Administrator or his designes
shall be designated 3 the hearing authority and o charge of all such
proccedings.  The decision of said suthorty shall be fual and binding,
mngﬁdwﬂwumMMmmnmmmu\dJur

collective ic

Establishing Ebements of Violathn. Existence of facts establishing a viclation of
the law, ordinnnee, or rols is all that is aecsssioy o suppont any allegation of such
s a basis for disciplinary action. Nathing in this Manual probibits disciplining or
charging members or employees nerely becauss the alleged a0t or omission does
nol appesr berein, in deparinsent orders, or in laws and ordinances withia the
cagnizance of the department,

Counscling,

!’htf:mumrawﬁm

Wrinea

Mocetary fine [w'h:n offered and necepted ae pestinatdon oc in liew of
asion)

Transfer/reassipnment

Suspensien withaut pay.

Demotion.

Dschargs from employmens,

FQNF"%F!’"?’P

Disciplinary Awthorlty.  Except a5 otherwise provided in the Depariment of
Pemsonnel, 11A2-13 through 22 and NISA 40A:14-147 to 191 inclusive, and
mmnicipal ordinances, e mpmhluy resits with the C.Inef of Pollca. With the
enedplica of ooal i discipline
st be taken or approved by Ite Chief of Pelics.

Intermediate Disciplivgry Authacity, Otber suparvisory personnel may rake the
Tollowing disciplinary mesgmes:

Uzl Reprimand

‘Wiitter: Repricoand (subject b approval by Chisf aof Police)
Emergency Suspension

Written recommendations for other penalties

vnEs

ot Subject to the requiresments of rele 5:4, above, any

Emecgency Suspension.
command or supervizory officer of the runk of Eag:numrobwu_mll have the

authority to impose an nesgency suspengion agringt 4 member or smployes
when it appears et such action 35 iz the best interest of e Departmeat.

121

i1y

4:13.1

5l

57

58

£9

5:12

513
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GRIEVANCES
Girievances will be handled scoording to the negotiasted labor contract.
RESIGNATION

Resignation to be in Writing, All restgnations ul'manbcrnr-mpiuyua must be
in writing and bear the signatare of the pemon resigaing. Members o employees
shall provide e Falice Chief ne less than two weeks writlen netice,

Resignation Prohibited While Charges Pending. Members or cmplayess ae
prehibited from resigning white charges are peeding against them.

CHAFTER V

DISCIPLINARY REGULATIONS AND CODE

Diséiplinary Action. Members and employees shall be subject w dsciplinary
acticn, acearding to the nature o sggravation of the effcnss, for viclating their
ot and trust by commiting =n offense ponishable under the laws or stamtes of
the United States, the State of New Jersey, or mumicipal ordinances, of failure,
either willfully ¢ Deough nepligence or mcompetence, to pedform the duties of
theiz runk or assigement, fat vielstion of say gensral order or male of the
Department, or for failure to obay any luaful instructien, order, or command of a
superior afficer. Disciplinary action in all cases will be decided on the merits of
2ach case.

A Chauming Autheriey

(1) Inthe event a member ar employee is bo bo charged in a disciplinary
sctlon and said member er employes is suborditate to the rank of the
Chief of Police, the Chief of Police or his designes may initiats such
charges (M.15.A, 40A:14-118).

{2y Inthe everr the Chief of Polics is 1o be charged in & disciplinary action,
meA;‘pmpdars Aurhority or his designes shall be the Charping Authogity,
Autharity is heseby emp to name a desigree to
Ew:bmaaullnnnhm Charging Authority witheut pricr appeoval in
an emergeney. This is necessitated by the stanstory time lines
imvolved in the charging process.

B Hearng Authodty
{13 In the event of amy disci ‘Dearlng apainst any menzher or employee
bolow the wak of Chief of Police. the Appropriate Authority or his
designes shall be the hearing offcer and person in charge of all such
procesdings.  The decision of the bearing officer shudl be final and
s

Follow-Up on Emtrgency Suspensions. A member or employee recchving an
emergency suspansion shull be requized to repart to the Chicl of Police on the
pext bosiness day at 0900 hows, ueles otherwise diected by compatent
aathority. “The command o supervisory officer imposing the suspeasion stall
alen report al e same time,

Beports of Disciplinary Action Taken or Recommended. Whenever

disciplinary sction involving fnunal chu;m is taken ar m:ommmded, o writien

teport shall be submitted i the followiag i

A The nams, rnk and preseat asslgoment of the member or employee being
diseiplined.

B. ‘Ihe date, thre 20d Jocation of the misconduer.

[ swlon nomber of the violated mule aad common same of the
infraction.

D. A enemplets statemeat of (e facts of the miscondust.

Disciplinary Reports,  Written reconds mlated to disciplinary sstion shall be
securely filed by the affice of the Professional Standards Uni. A sumenary of the
secoud, which shall snly inelude the specific charge or viollion, a conclision of
fact, and any penalty imposed, shall be placed in the officer’s perscaned jacker,
Cinly the Chisf of Folice Is empowered w purge any sach reconds,

Informing the Person being Disciplined.  The member o cngloyes being
disipioed sl b nformed of te churges, i wri, = p.-wm by Stas
atatuie, o colbecti

Appeals from Pennities.  Appeais from penalties imposed as disciplinary
measures may be tken a provided by the Department of Personned (F1A72-13
through 22) sud NAS.A. 40 Az14-147 1o 151, munieipsl ordinances and the
negotinted inbor comtract,

Misconduct Observed by Pofice Personel,  Wienever uny Command or
Supervisory officer obeerves or is informed of the miscundoct of anather member
or employes which iedicases the need for disciglinary action, be shall take
wuthorized and action and render » complete written repont of the
incident and his actions w the Police Chief,

I ints Against Police Personnel,  Complaints by citizens ageing
members or employees of the Department shull be proessed in sccordagee with
the Iniermal Affaiss Policy.

Serious Compluints gnd Allegations. The Tour Commander shall notify tbe
Chief of Polics or his designes if a serious comgluint or allegation oceurs. In
addition, he alull ke any immedine actien necessary 10 preserve the integriry of
the: Tepartment until the asrival of the Chicf or h'u-lnn'pue.

af Alleged M The member assigned the inveatigntion
of an alleged act of misconduct on the part of 2 member or employes of the
Deepariment, shall eonduet a thoseugh and socurate javestigation.
E2
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rom office o emph i the Pofice Dep ptin with
506 - 1l An alleged act of NS A 40A14-147.
mlscum must be meuugal:d and d'u: mlu uF |!u: nvestigaion s‘nn 1 be
submitted in 2 wiittén repeet. The § ing member shall the
pertinent fucts inchnding:
A A summery of the complaint or alleged act of misconduct. T s
B, Pertinect partions of the statemsents of all parties to the incident, 5:23 by Borough officers shali send for
C. A description of the incidest, physieal evidence and other evideace examiration any subondinats mmm.ngﬂm—duﬂy i\m:dmlx:m an ansatisfactony
impontant o r]n.w- zondition, to the Horough Physician of such oiher phiysicians as may be
D Theat s and ons of e investigating member. designated by the Chief of Police.
This repart s [ntemded o be 2 management 1ol for e Chiel of Police and it may w4 Suspension (Emergency and Pending Charges). The Chief of Police er any
cither be waived by him or submited jn whatever differers form the Chief Supervisory Officer may suspend aey member or employes in the Department
belisves to be usclul or adequate. immesdiately for the good order of the Department. The suspended meamber or
employee will, on the pext business dey, appear in the Offics of the Chiof of
517 Eindinps,  One of the fndings listed below will be included in the Repart of Palice.
Investigntion and Findings of an alleged st of miscoaduer:
A, Whenever a member is charged With & ceiminal offense, or eny offense,
A Unfoended:  The investization Indicates thar the act or scls complained that “tovches wpon” his employment, suipension withont pay may be
of did not occur or failed (o Involve departmest personrel. contioued pussiant to NIS.A. 40A:14-149 uniil dispesition of soid
B, Exegermed:  Acts did occur, but were justificd, lawful and propes. charges.
C Nt Susgined:  lovestigation fuils o discover sufficient evideacs to B, Whcosver sdminisirative charges are served in len of such criminal
preve er disprove clenrly the allegations mude in the corplairt, wharges, or ofter soid criminol charges have been dispossd of, the
o Sustaiced:  Tnvestigaticn disclosed evidence sufficient to prove clearly suspansion wilhout pay may be continued subject o the conditions
thes allegations mode in the complaint. establisled by upplicable rules and state slatstes.
C. Durirg the cousie of any sich suspension, the member or the employes i
Disciplinary Cade subject ta the following
518 Penaltfes, The penalties listed in Section 6.0 sholl serve o5 guidefines for e 1) All department weapons, badge and LD card will be immediately
Approprise Autherity and the Chist of Polics in imposing appropriate peaalties. surrendered to # superior afficer.
They shall gt in any wary limit the peaalties that may be imposed, congistent with (2} The right to carry gy firearm s revoked and 0o officer will bear
ather provishons of this Code. arms until the daciplinary mater has bean resclved.
(¥ Police powers are also suspended and o amest ar at'ﬁﬂal Bcticn
Sa9 Repeated Violations. Repested violations of Department Rubes and may be taken ducing the of the discipli
Regudntions, or any other course of conduct indicaring thar a member or employes ) Pursusat to law, and ovea though polic powers have been
has ltthe o o regad for their obligations as a member or emplayee of the Palice fuspeaded, (he member oc employoe rematos wnder the commnad
Department shall be cause for progressive disciplinary action. and control af the police administration.
5:20 Waiver and Guilty Plea.  Any member or employee charged with a vinlation of
the Policies and Proceshures sndfor Rules & Regulations of this Depasiment shall 525 m.cgmu Disciplinary charges must be in aceordanee with State stanure,
b entitled 1o waive  kearing and enter a plea of guilty a5 chasged, collecrive | 1f the member or employee has the right
w nhmug. e bisaring will h:c.l:_ulndnd in accordance with Mew Jemsey Deparnment of
52 Extea Duty.  Members shall comply with the callective bargaining agresments Personne] standurds unless the hearieg is waived by the member o employee.
and all applicabls rles, ansl standands.
526 Subpoens.  The Heasing Autority shell have the power fo e writs o subpoesas to
S22 Iurption of Office and Emplovment. The members of the Polics Department compel the attendance of w_vmmm pursul o MNISA. 40A:14-148, Service of
shall severally bold their respective offices and continue in their nspective will be the of the party.
employment dusdag good behavior and efficiency. Mo memher shall be removed
E »
537 Appeal. Any member or smployee of the Polies Department who has been convicted of 1 Negligeave of, or willful damsge to public property or wasie of pablic
any viclation of any of the Policies & Procedures andfor Rules & Regulations of this supplies ] . N
Diepartment by the designated Hearing Avthority and suffers the penalty of suspensicn, K. Condust ynbecoming an emploges in the public serviee
remeval, fine of reduction in rank may appeal such conviction in the menner provided by L. The use or attempt to ase one”s anthasity or official influence to control or
o auofify the palitical action of any person
CHAPTER VI
DIECELINARY CODE SPECIFIC RULES, CHARGES AND PENALTIES
6:1.7 g bril ies for ing Mllegal sets,
X . ) 1" Offense: Discuissal
il DISCIPLINARY CODE: 2 N
Gl Tt offenses borein shall pulde the Police Chief in sdministering fair and unitorm 3" Offense:  NIA
naltles for vielations of Police Deg 1 Rues of Conduet.
P parite GLE Failure to report, In writing, offers of bribes or grutulties to pernsit ilegal
512 [Reserved] aets.
" < .
L3 Oiffenses ot included in the following list shall resuit in penaltics similar to those ;_,,%f;“:::; :ﬁi““‘“‘ﬂ‘“““"mﬂ
specified for similar offenses of comparable seriousoess. 3 Cffense: WA
G:id Repeated violations of the rules of conduct shall be indicative of 1 member’s . P P " "
distegard of the obligations of all members and shull be cause foc dismissal. This i1y Tarvcdved In 2 crime of mwoal fhat y affects the op
skl 2pply regardless of U1s severity of the offenses, tegardless of any reckoning of the department.
period, and regardless of whelher tese violutions are of the same type. . ) -
1" Offeune: Reprimand to Dismissal
2" Qffonse:  Reprimand to Dismissal
615 Suspension, fine and demotion for disciplinary parposes. An appainiing L ; s
sukogiy may suspend wnﬁmnpay g2 witk reduced pay, fise ardaaw.san 3" Offerss: Reprimand to Dismissal
employes due . -
insebondinerion, or for other soffcent canse, 6:1.10 'l..nn:'hlﬂr and willfully making a false entry in any deparmmental report or
recard.
616 Causes for removal. Acs o cadsslops, which are reasonsbly encompassed = . .
withie standards A they L, shall provide, upon a fiading of guil, sufficisee prima 1‘,0m“’°' Reprimand to Disamigeal
Facke evidence 1 establish justifisble cause for termination from e service; 2 Dffecse:  NiA
imespoctive 48 o whetbar or not the member had previously viokiled said 3" Offease: - NIA
wundard. Relevant standards are 2 follovws: L
611 1 or busimes ut any time, or {n any
A Meglect of Dury manner whatsoever with known criminals or persons anguged in
B Incompeteccy of inefficiency activities.
C.  Tncapacity e to mental or physical disubility _
D, Tnsubordination or secious breach of discipline ;..“"’“" Reprimand to Dismissal
E Intoxication whils on duty - Uﬂmse. Reprimand to Dismissel
F.  Chronic or excessive abaentesism 5% Offense:  Dismissal
G, Disorderdy or immora] conduct . . N
H Willful violaiien of any of the provisions of the Civil Scrvice Stanites, 6114 Participating in illega of g gnmbling while on duty.
rules, o regubations or ofhicr statutes relative 1o the smployment of public

1" Offanse:  Reprimand o 10 days
L mﬁr\fﬁm 2™ Offense:  Regrimand 1o 30 days

an 41
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6:1.16

61,17

6118

6:1.19

6120

6121

6:1.29

6:1.31

6:1.32

6:1.33

6134

62135

3" Offenss:  Dismissal

Fighting or quarreling with mombers of the department as preseribed in this
code.

1" Offepse:  Repeimand ro 30 days
7 Offense:  Reprimand to Discissal
FOffense: WA

Saliciting for attorneys, bondsmen or other business persoas or (rms,

1" Cfferse;  Reprimand to Dismissal
2 Offense:  Reprimend o Dismissal
3 Offerse: Reprimand to Dismissal

Using rode or insulting language or conduct offensive to the public

1" Offense:  Reprinsnd 1o 5 days
2 Offease:  Reprimand to 10 days
3 Offence:  Reprimand to 20 days

Publicly exiticizing the official action of 2 superior officer,

1" Offense:  Reprimand to 4 days
2 Offenss:  Reprimand to 10 days
3% Offense:  Reprimand to 20 days

Odor of aleabolic beversge on breath while on duly.

1 Offease:  Reprimand 109 days
2" Offense: Reprimand to 20 diys
3% Offense:  Reprimand 1o 30 days

Fallure lo recognize and satisfy any just debis which negatively afTects the
department.

1" Offense;  Reprimand to 4 days
2% Offense:  Reprimand o 10 days
3 Otfense:  Reprimand to 20 days

Repeated viol of Dep Eules & or any other
enurse af conduct indicating that a member has Hitle or no regard for their
responsibility a5 a member of the police department.

a

Tising profane or insulting langeage to & Superior officer,

1" Offense;  Reprimend to 10 days
2 Offense:  Reprimand 1o 30 duys
39 Offense: Reprimand 1o Dismissal

Fallare to take police action when necessacy, at any tine, in or out of
uniform, andfor fuilure to malke o written report of same to commanding
offlcer.

1¥ Offense:  Repeimand ro 10 days
2" Offense: o 20 days
3 Offense: Reprimand to 30 days

Asleep on duty.

1¥ Offense;  Reprimand ro 10 days

2 Offenss:  Reprisand to 20 days

3% Offense: Reprimand to Dismissal

Ahsence without leave for less than five (5) consecative working days.
1% Offerse:  Reprimord to § dayy

2™ Offense:  Reprimard to 10 days

3% Oiferse: Regrimind to 20 days

Failure to properly supary or to prefer disciplinary charvges;
or o take other appropriate disciplinary action.

1% Offense:  Reprimand to Dismissal
2™ Offense:  Reprimand e Dismissal
3" Offense:  Reprimand te Dismisal

Failure to comply with the Chiel"s orders, directives, regulations, cte., oral
and written, and also th [ superiors and visor

I Offenss:  Reprimand to Dismissal
2™ Offence:  Repeimand to Dismissal
37 Offerse:  Reprimand 1o Dismissal
Failurs 1o conduct proper, therough, and complets lnrestigations.

4

6126

6:1.27

6:1.37

1.4

6141

6:1.42

November 23, 2010

Conduct subversive of good erder and the discipline of the department.

1* Offemse: Reprimand o 10 days
3™ Offeass:  Repriviand to 30 days
3% Offense:  Dismissal

TIntozication on duty,

1" Offense:  Repritand to Dismissal
T Offense:  Diismiseal
3 Offenss: NiA

Intoedeation off duty—in uniform,

1" Offense: Reprimand to Dismissal

2 Offense; - Rieprimmand to Dismissal

5" Offense:  Dismissal

Intoxication off duty, not in unifarm which negatively affects the department.

1" Offense;  Reprimand 1o 5 days
2 Oifonses Reprimand o 10 days
3 Offense:  Reprimand o 30 duys

Tntoxication off duty-In partial oniform. Partiul uniform satisfles the
requirements of this section when a reasonsble person cin readily identity
the individual a5 o sworn menber of the Park Ridge Police Department.

1" Dffense: Reprimand w 10 days
2 Dffense:  Reprimand o 20 days
3% Offense:  Repriruand to 30 days

Latoxication off duty, wol in unilorm and arrested,

1% Offense:  Reprimand to 20 days
2% Offense:  Raprimand to Dismissal
39 Offense: NIA

Refusal to whbey praper orders from a Snperior.

1 Offenge: Reprimand o 15 days
2% Offense:  Reprimand to Dismigsal
3 Offense;  Dismissol

1 QOffcase: Reprimend to 5 days
2 Offense:  Reprimand to 10 days
37 Offense:  Reprimand to 20 days

Fadlure to report a3 witness when on duty netified or subpuenasd,

1% fense:  Reprimand w5 duys
T Offense:  Reprimend to 10 days
3 Offense:  Reprimand to 20 days

Allawing prisoner to escape through carelesmess or neglect.

¥ Offense:  Reprimand w30 days
2 Offenses Reprimand 1o Dismiszal
3 Offense:  Dismissal

Fuilure to tharoughly search for, eollect, preserve, and identily evidence; or
persons property, and locations in any arvest or investigntion.

1" Offense:  Reprimend to Dismissal
2™ Cffense:  Reprinsend 1 Dissuisen
37 Offense:  Reprimend 1o Dismiseil

Fudlure to remove key from patrel car when unattesded.

1¥ Offense:  Reprimand w4 duys
2" Offense:  Reprimsand o 10 days
3 Offenge:  Repriseand 1o 20 days

If stolen due to above.

1¥ Offense:  Reprimand to 10 days
2 Offense:  Reprimend to 20 days
3% Offense:  Reprimand o 30 duys

Fuilure to properly care for assipned equipment and vehicles, domaging
saume due to neglect.

1% Dfferse: Repricnand ro 30 days
2™ Offense:  Repeienand to 60 days
3" Offense: Diismissal

Failure ta taka action Hbegal activity, mcuding vice
conditions and/or to make a wrtten report of the same w commanding

afficer,
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L4

G145

GLAR

6:1.35

6:1.56

6:1.58

6:1.59

BLAT

G162

17 Cffence:  Reprimandd 1o Dismizsal
2™ Offeass: Reprimind 1o Dismissal
3 Offcass;  Heprimand i Dismissal

Neglect of duty.

1" Offense: Reprimand bo TRamissal

2 Offense: Reprimong to Dismissal

3 Offense:  Reprimand to Dismissal

Saliciling moncy or other valuable thing without proper nuthorzation.

1" Offenss:  Repeimand to 10 days
™ Offense:  Reprimand to 20 days
3 Offense:  Reprimand 1o 30 days

Instituting civil actiun arising from police duty, without notifying the palice
chief.

1" Offense:  Repmimand wo 4 days
2 Offerse: - Reprimand 10 10 days
3 Offense: Reprimand to 20 days

Giving a verbal or written report of any incident without approval of the
commanding officer.

1% Offense:  Reprimand 10 5 days
2™ Offerse;  Reprimand to 10 days
3" Offerse:  Reprimand 1o 20 days

No officer, while on duty, stoil be found in uny sleohalie licensed
establishment, for reasons other than police related duties, without justifiable
cause. Justifiable cause may consist of, but i not Hmited to, the following:
Meal break, personal necessity or other reasonable necessity,

1 Offense:;  Reprimand to 5 days

27 Offecss;  Reprimand 10 days
3 Offerse:  Reprimsand n 30 days

Possesslon of aleoholic bevernges on the person in police vehicle or on any
police property, not duty reqoired or suthorized,

i

3 Offerse: Reprimand to 20 days

Unexcused tardines.

1% Offense; Reprimand to § days

2™ Offense:  Reprirmand to 10 days

I Offease: Reprinsand to 20 days

Changing residence or telephone nomber without giving prompt and proper
notiffcation,

1% Offense:  Reprimand to 5 days

2 Cffensc: Reprimand to 10 days

1 Offease:  Reprimand to 70 days

Unnuthorkzed persans in radio car.
1" Offcass: Reprimand o 5 days

2 Offenee:  Reprimand ro 10 days

3" Offense:  Reprimand 1o 20 days

Unitidy appearance and dress while in aniform,
1¥ Offense:  Reprimand to 5 days

7™ Offense:  Reprimand to 10 days

3 Offense: Reprimsand ro 20 days

Mot in full prescribed undform.

1% Offenss:  Reprimand to 5 éays

2 Offense: Reprimand to 10 days
3 Offeass:  Reprimand to 20 days

[ i purting palice elther in
writing ur verbally to unauthorized persons.

1;0mm: Reprimand 1o Disrmigsal

17 Difense:  Dismissal
37 Offense: N/A

Fallure to give i when

17 Dffense: Reprinand to 4 days
2" Offense: Reprimand to 10 days
39 Offerse:  Reprimand to 20 days

6:1.49

61151

6:1.52

153

6:1.63

G166

168

November 23, 2010

1" Offenss:  Reprimand o 5 days
T Offense: Reprimand 1 10 days
37 Offense:  Reprimand to 30 days

Failure to be home without legitimate reason after reporting sick,

1™ Offenge:  Reprimand to 10 days
2™ Offense:  Reprimand to 20) days
37 Offense:  Reprimand to 30 days

Failars to obtain any requived medical treatment or certificate while on sick
leave,

1" Offense:  Reprimand to 5 days
2% Offense:  Repeimand to 15 Gays
3" Offense:  Reprimand o 30 days

Failurs to follow depariment procedures for the handling of evidence,
persenal effects and all other property laken Into custody.

1" Offense:  Reprimand to 30 days.
2" Offense:  Repelmand o 60 days
3 Offense:  Reprimand o Dismisssl

Tmproper wse, handling or dlsplay of firearms.

1" Offense:  Reprimand to Digmissal
2™ Offerse: Dismissal
39 Offense:  NIA

Failure to submil properly wrilten required report within a reasonable or
prescribed period if time as per regulations.

1% Offense:  Reprimand 1o 10 days

2™ Offense:  Repeimend 1o 20 days

3™ Offense: Repcioand 1o 30 days

Havying or operating private suto on beat, on duty or driving iof or from beat
10 post without anthoriztion.
17 Offense:  Regcionand to S days
2™ Offense:  Reprimand to 20 days
«1

Refusal ta give name and badge number when properly requested.

1% Offense: Repeimend w0 5 days
2™ Dffense:  Regrinand to 10 days
3 Offense:  Reprimand to 20 days

Reading ik fodicals while in view of the pablic where
it would represent an affront to same,

1" Offense: Reprimand to 5 days
2 Offensa:  Reprimand to 10 days
3™ Offense:  Reprinand to 20 days

No one shall, prior to written approval of the palice chief or representative
destgnated for that purpose, appear to give lestimony as a charncter witness
for any defendunt in o eriminal trial or inguiry.

1% Olfenss:  Resprimand to 15 days
2 Offenss:  Reprimand 1o 30 days
™ Offense:  Dismissal

‘Willlully, dumaping pelice department property and/or equiprent.

Interference with police radio broadeasting and tampering with palice radio.

1% Offense:  Reprinasd te Disoissal
2% Offense;  Dismissal
3 Offens: WA

R ing ulficial d from the without sl

17 Cffense: Reprimand to Dlsméssal
2™ Offense:  Dismbssal

Unauthorized press releases and statements.

Ll
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1" Offeass:  Repdmand to 5 days Ammunilion luue 8
T Offence:  Reprimand to 10 days Anual Yacston 3
3 Offenwe:  Reprimand to 20 days Apgea| AR
Apgeals from Fenalties 3
B:1.70 Failure of mreoibers and t in ak thelr assh and o Arglivatiges z
duty until properly relieved by sther members or employees or until Adrests 20
dismisved by competent authority. Areatn 0
T s
1" Offense:  Reprimand 1o 30 days Asmsasing a Citizen jn 2 Agrest 25
2™ Offense:  Reprimand m 60days Assissing Crimi 21
3" Offense:  Reprimand 1o Dismissal Assigting Eseapss of Prisoners 24
Anituds. 3
6:1.71 Failurs to properly patrol post or zone; unanthorized absence of assignment; Avuthonty 3
fuilure to respond to radio calls; idle conversation or leafing,. Authorized Dischargs of Firsarms il
Augfiizey Police 3
1" Offense:  Reprimand to 30 days
Offease:  Repeimand to Sikdays 451 Bersavement Laive 3
3% Offcase: Reprimand to Dismissal 213 Rureay 3
6172 Fuilure to possess and maintain a current and valid New Jersey State vehicle
operutor’s license.
1% Offense:  Reprimand to Dismissal
2™ Ovifense:  Reprimand o Diseaissal
3™ Offense:  Reprimand to Dismtssal
BULES AND REGULATIONS
INDEX
PAGE
BULES AND REGELATIONS
INDEX Ciare of Department Bujldins i
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Abuence From Duty for Fjue Dave Consinugusly 3 ¥36 LCarryine Reqored Eguipment When Tn Clvikan Clothes 15
Acceptunce of Gifts, Gramizies, Fees, Loans 10 333 Carrvine Required Eqvipment When [a Upiform 13
Acting s Boilor Prohibited. 24 217 it of Cocmmend 3
Address and Telephons Nombers 14 13 Chief of Police 3
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Altering Style of Uni 15 0T Civil Cgses 29
20 o
Clil Depositions and Affidsvits 29 Delective 3
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Criticism_of Official Acts ot Orters 9
Custedy gad Detention of Jsveniles Fo Emespenovy Inter Divisingal Cogective Action 36
Busteedy of Juveniles i Emsreeooy Suspension 3
Cunlindy of Prisoners_ 7 Eunereency Calis and Use of Red Light xnd Siven 1”7
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463 Field Troining Lesve 31
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INDEX
PAGE
ND REG
Diays OFF 3
Dinys O 31
Death aad Injury Nofifications Ex] SECTION FAGE
Dueath of Member or Emploves 3
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3 L2 ] Lollow-gp op Emerzency Suspension e
3 3125 Free Admission wel Passcs 0
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3 15 General Respongibilitien 8
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333 Weazing or Carryi dame T 14
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3,18 rENEpuarLaic 1%
2104 Truthiulness 29
414.3 Unautheszed Absence EH
813 Unaythorized Discharge of Firsamms 26
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5:23 Wiiver 3%
2:1.56 Weapan 7

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-300

Authorize Participation in Bergen County Cooperative Purchasing Group
Natural Gas

WHEREAS, the Borough of Park Ridge has received a letter dated October 18, 2010 (copy attached to the
original of this resolution) from the Bergen County Executive regarding creation of a cooperative purchasing group
for Natural Gas; and

WHEREAS, the Borough Administrator in consultation with A-Team has recommended to the Mayor and
Council of the Borough of Park Ridge that it participate in the Natural Gas Auction on a non-binding basis.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
it hereby authorizes the Borough Administrator to submit the necessary documents to the County of Bergen

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-301

AUTHORIZE RECEIPT OF SEALED BIDS
Electric Distribution Materials & Supplies
WHEREAS, due to normal operation and maintenance of the electric distribution system, the electric

department needs to purchase various electric distribution materials and supplies; and

WHEREAS, over a one (1) year period, the anticipated total annual expenditure for said electric
distribution materials and supplies is over $36,000.00; and

WHEREAS, the provisions of New Jersey Statute 40A:11-4 requires the public advertising for bids when
the total annual expenditure for similar materials or supplies is over $36,000.00; and

WHEREAS, the Board of Public Works, Borough of Park Ridge, in the County of Bergen and the State of
New Jersey has recommended to the Mayor and Council that they authorize the receipt of sealed bids for unit prices
for electric distribution materials and supplies.

NOW, THEREFORE, BE IT RESOLVED that the Mayor and Council of the Borough of Park Ridge
hereby authorize the receipt of sealed bids for unit prices for electric distribution materials and supplies.



32 Minutes of the Mayor and Council Meeting November 23, 2010

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-302

APPROVAL OF COUNTY CONTRACTS FOR CERTAIN ITEMS

WHEREAS, the Borough of Park Ridge is enrolled in the County’s Registered Cooperative Pricing
System #11-BeCCP and the Bergen County Cooperative Purchasing System #CK-04; and

WHEREAS, the County supplier agrees to make his products and county contract prices available to all
municipalities which are enrolled,

NOW, THEREFORE, BE IT RESOLVED that the Mayor and Council of the Borough of Park Ridge
hereby authorizes the purchase of the following county contracted items by personnel of the Borough:

Commodity Bid No. Contract Period
Janitorial Supplies #10-96 11/04/2010 — 11/03/2011

BE IT FURTHER RESOLVED, copies of this resolution shall be forwarded to the Director of
Operations, CFO and the Borough Auditor.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-303

AUTHORIZING PART TIME EMPLOYMENT OF FRANCES A. SMITH
CLERK/TYPIST FOR THE POLICE DEPARTMENT

WHEREAS, the Borough of Park Ridge Police Department is in need of a part-time hourly clerk/typist
resulting from the recent retirement of its full-time secretary; and

WHEREAS, the Borough’s Police Chief has recommended, in consultation with the Borough’s Police
Lieutenant, Borough Administrator and Borough Clerk, that Frances A. Smith, be appointed to perform the part-time
hourly duties of clerk/typist to the Police Department, 5 days a week, 5 hours per day, to be paid at the rate of $20
per hour; and

WHEREAS, the appointment of Frances A. Smith, to the position of clerk/typist to the Police Department
shall not provide for payment for sick or vacation days, nor eligibility for health insurance benefits for medical,
dental and other benefits available to the Borough’s full-time employees; and

WHEREAS, the appointment of Frances A. Smith, to the position of clerk/typist to the Police Department
Board is subject to all applicable New Jersey Civil Service Rules and Regulations;

WHEREAS, the schedule would be set by the Borough Police Chief with no paid time off except if a
Borough holiday falls within her regularly scheduled work week; and

WHEREAS, Frances A. Smith has accepted the offer of employment.

NOW, THEREFORE BE IT RESOLVED, that the Mayor and Council of the Borough of Park Ridge
agree with the recommendation of the Borough Police Chief to enter into an agreement with Frances A. Smith in
accordance with the within terms outlined above to provide part-time hourly clerk/typist work for the Borough
Police Department; and

BE IT FURTHER RESOLVED that the Mayor is authorized to execute said agreement with Frances A.
Smith.

BE IT FURTHER RESOLVED that a true copy of this Resolution shall be sent to Frances A. Smith
within ten (10) days of adoption.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-304

APPROVE MEMBERSHIP OF VOLUNTEER FIRE
DEPARTMENT APPLICANT - MOSER

WHEREAS, Fire Chief Robert Ludwig has approved an application prepared by Bradley H. Moser, 31
Circle Drive, for the Park Ridge Volunteer Fire Department,

NOW, THEREFORE, BE IT RESOLVED that the Mayor and Council of the Borough of Park Ridge
hereby approve the membership of Bradley H. Moser in the Park Ridge Volunteer Fire Department.
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BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-305

ADOPTION OF CORRECTIVE ACTION PLAN FOR ANNUAL AUDIT

WHEREAS, the Annual Report of Audit for the year 2009 was filed with the Municipal Clerk pursuant to
N.J.S.A. 40A:5 on September 9, 2010; and

WHEREAS, the Governing Body have personally reviewed, as a minimum, the Annual Report of Audit,
and specifically the sections of the Annual Audit entitled “Findings and Recommendations,” have signed the group
affidavit form, and adopted the resolution of certification; and

WHEREAS, the CFO has filed the attached Corrective Action Plan pursuant to N.J.S.A 40A: 5; and

WHEREAS, N.J.S.A. 40A:5 requires the Governing Body to adopt by resolution the Corrective Action
Plan within 60 days of receipt of audit;

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
the Corrective Action Plan is hereby approved.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-306

RETIREMENT OF LUCILLE BOSCO

WHEREAS, the Mayor and Council has been advised that the secretary to Police Department, Lucille
Bosco, is retiring effective December 1, 2010; and

WHEREAS, Lucille Bosco shall be entitled to certain retirement benefits including the lump sum
payment of $20,000.00 for her unused sick days to be paid in the year 2011 by April 1% or upon the adoption of the
2011 Municipal Budget, whichever date is later; and

WHEREAS, Lucille Bosco shall receive medical and dental insurance coverage as set forth in the
Collective Bargaining Agreement between the Borough of Park Ridge and the Park Ridge Borough Employees
Association effective January 1, 2006 through December 31, 2010 as amended by a certain Memoranda Of
Understanding dated June 29, 2010; and

NOW, THEREFORE, BE IT RESOLVED that the Mayor and Council of the Borough of Park Ridge
accept the retirement of Lucille Bosco in accordance with the within rights and duties of the parties after her
retirement; and

BE IT FURTHER RESOLVED that a true copy of this Resolution shall be sent to Lucille Bosco within
ten (10) days from the date of adoption.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-307
FIRE DEPARTMENT CLOTHING ALLOWANCE 2010

WHEREAS, the 2010 Municipal Budget provides for uniform maintenance and stipend allowances to
members of the Park Ridge Fire Department; and

WHEREAS, appropriations for such expenditures are included in the 2010 Municipal Budget under Fire
Department Clothing Allowance 0-01-25-255-000-012;

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
the following members of the Park Ridge Fire

NAME AMOUNT
Babcock, James M. $790
Babcock, James R. $825
Bosi, R. $755
Bruno. Matt $475
Cangialosi, Travis $755
Caviello, Nick $480
Decker, Christopher $475
Derienzo, Jr. Thomas $1,075
Diedtrich, William D. $540
Diedtrich, Sr., William $1,175




34 Minutes of the Mayor and Council Meeting

Diedtrich, Jr., William $2,515
Durst, Mark 1. $785
Eisen, Mark $665
Friedman, Evan $225
Gebhardt, Paul $985
Geppner, Walter $530
Hahn, William $475
Halzack, Michael $495
Hansen, John $900
Harkin, Peter $520
Hoeschle, Andreas $0
Hughes, Thomas $225
1zzo, Mario $505
Lepore, Thomas $1,385
Levinson, Matt $785
Ludwig, Robert A. $3,840
Mancision, Gary $485
Marchesini, Evan $1,285
Mauro, Peter $2,705
Mauro, Joseph $475
Morgan, Frank $535
Moser, Bradley $0
Musicant, Alan $475
Napolitano, A $0
Puglis, Christopher $485
Rideout, Daniel $0
Rothe, Fredric $535
Schnoor, Bernard $2,110
Steele, Ken $475
Stepe, John $485
Strabone, James $1,205
Szot, Sabastian J $485
Taormina, Jason $485
Thomas, John $1,040
Vanacore, Dominic $475
VanderVliet, Howard $530
VanderVliet, Kurt J $2,020
Walker, William $515
Wirth, John $985
Wolfe, George $2,185
RESERVES
Bruno, Christopher $0
Bruno, Nick $100
Cardone, Tyler $50
DeCandido, Ed $0
Derienzo, Thomas G. $200
DiGregorio, David $100
Mceldowney, Dan $0
Nicholson, Alex $0
Parisi $0
Sigillito, Jack $0
Wurhman, Daniel $100
TOTAL $42,705

November 23, 2010

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-308

POLICE RESERVE CLOTHING ALLOWANCE
WHEREAS, during the period November 1, 2009 to October 31, 2010, the Park Ridge Police Reserves
have served traffic control details; and
WHEREAS, funds for the nominal payment of said details in the form of clothing allotments have been

provided in the 2010 Municipal Budget
(0-01-25-245-000-011);
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NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
the members of the Police Reserves are entitled to clothing allotments according to the following schedule:

OFFICER RANK TOTAL
PAUL WITTE CHIEF 2,635
PETER DEPALMA CAPTAIN 2,015
JAMES DUNCAN LIEUTENANT 1,740
CHRIS BROWN LIEUTENANT 1,710
CHARLES FORINO SERGEANT 530
MICHAEL LAWN SERGEANT 1,030
JOHN VAN WETERING RESERVE OFFICER 465
ERIC BONGARD RESERVE OFFICER 235
DANIEL TESTIN RESERVE OFFICER 230
MICHAEL CAPANO RESERVE OFFICER 430
JUSTIN FROHLIC RESERVE OFFICER 230
CHRISTOPHER POLIFRONE RESERVE OFFICER 430
GERALD POWERS RESERVE OFFICER 430
MATHHEW BRUNO RESERVE OFFICER 430
JONATHAN MARX RESERVE OFFICER 430
EDWARD DECANDIDO RESERVE OFFICER 430
ERIC INGOGLIA RESERVE OFFICER 430
MICHAEL MARCELLARI RESERVE OFFICER 430
GREGORY SANTANGELO RESERVE OFFICER 430
KEVIN ZINK RESERVE OFFICER 430
ANDREW KARA RESERVE CADET 200
KEVIN SCARPA RESERVE CADET 75

MICHAEL PELINO ACTIVE LIFE 150
SAL ANZALONE ACTIVE LIFE 50
ARCHIBALD HARVEY Jr. ACTIVE LIFE 50
FRANCIS MAHON ACTIVE LIFE 50

TOTAL 15,695.00

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-309

AUTHORIZATION TO REQUEST PROPOSALS UNDER
THE FAIR AND OPEN PROCESS

WHEREAS, the New Jersey Local Unit Pay-to-Play Law NJSA 19:44A-20.4 et seq. specifies the
processes by which municipalities may award contracts in excess of $17,500; and

WHEREAS, the Governing Body of the Borough of Park Ridge wishes to award contracts for various
professional services for the year 2011 through a Fair and Open Process in accordance with NJSA 19:44A-20.5 et
Seq.;

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
the Borough Clerk is hereby authorized to advertise for and receive proposals for the following professional services
under the Fair and Open Process: Borough Attorney, Borough Engineer, Borough Auditor, Bond Counsel, Risk
Manager, Borough Planner, Borough Prosecutor, Public Defender, Rate Counsel, Special Rate Counsel, Rate
Engineer and Environmental Engineer.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-310

AUTHORIZE TAX OVERPAYMENT REFUND
WHEREAS, as a result of a duplicate payment in accordance to R.S. 54:4-21; there has resulted in the
overpayment of taxes.
NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
the Borough Treasurer is hereby authorized and directed to return the following 3" and 4™ quarters 2010 tax

overpayments:

Block Lot Qual. Name Amount
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1516 1 CO052E Core Logic $4,076.33
Refund Unit- DFWI-3
1First American Way
West Lake, TX 76262

M.A.D. Realty Inc.
52E. Hawthorne Ave.

BOROUGH OF PARK RIDGE
RESOLUTION NO. 010-311

POLICE DEPARTMENT UNIFORM MAINTENANCE ALLOWANCE

WHEREAS, by collective bargaining agreement, members of the Park Ridge Police Department are entitled
to annual uniform purchase and maintenance allowances of $925.00 per member; and

WHEREAS, the agreement stipulates that $450 is payable in the month of December, immediately following
the first public meeting of the Mayor & Council; and

WHEREAS, appropriations for such expenditures are included in the 2010 Municipal Budget under Police
Department, Uniforms 0-01-25-240-000-013;

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough of Park Ridge that
the following members of the Park Ridge Police Department are entitled to the second installment of said uniform
maintenance allowances of Four Hundred Fifty Dollars ($450.00):

Lieutenant Joseph Rampolla
Sergeant Nicholas Errico
Sergeant Peter Mauro
Sergeant Anthony DiBlasi
Police Officers:
Paul Marchese
Scott Laughton
Scott Malloy
Gregory Stalb
James M. Babcock
Matthew Eitner
Michael G. Babcock
Christopher Puglis
Daniel Hoffman
Todd Stowe
John Szot
John Gleason

BE IT RESOLVED that the Borough Treasurer be and she is hereby authorized to make said payments

according to the aforementioned schedule and to charge said allowances against departmental charge 0-01-25-240-
000-013.

COMMUNICATIONS:

None.

OLD BUSINESS:

None.

NEW BUSINESS:

Councilmember Maguire reported that the Borough was notified there was an opportunity to
rehab ball fields before the freeze. Two quotes were received by the Director of Operations who
is working on third quote. Funding is available through the open space trust fund and the Board
of Public Works for a shared cost. Estimated cost is no more than $24,000. Money is also
available from the field fees which had a balance of $15,000. Work would need to be done in
two weeks. All present were in agreement to move forward and memorialize at the next
meeting.

PUBLIC PRIVILEGE OF THE FLOOR:

Mayor Ruschman asks if anyone present wishes to be heard on any matter.



37 Minutes of the Mayor and Council Meeting November 23, 2010

Speaker:

Mr. Rich Bosi — 108 East Avenue — wished info on the selling of the cell tower so he could
understand the logic of it.

Council President Kane advised that this matter was pulled from the agenda for additional
analysis.

Mr. Carl Lindstrand - 56 Linden Avenue — wished to know if Waste Management is no longer
operating. Council President Kane advised they are not operating at this time. Mr. Mancinelli
advised that their permit expires in 2012.

Mr. Lindstrand advised that he had watched the Council candidate debates on television and
Councilmember Misciagna was adamant about not closing the Recycling Center on certain
Saturdays. The Borough saved $5,000 by closing the Center — where is the money going to
come from if the Center is re-opened every Saturday? Mr. Lindstrand had additional comments
about garbage and recycling and other pickups provided by Interstate Waste Management
Services and Borough employees.

Mr. Lindstrand asked who the current Police Commissioner was. Council President Kane
advised Councilmember Maughan. Mr. Lindstrand advised he had met with the Police Chief
about two years ago about signs needed “do not stop on tracks”.

Mr. Lindstrand inquired about the old Post Office — had it been sold and why did the Borough
purchase it. Mr. Mancinelli advised the transaction had not been completed. The site plan
application was to be submitted to the Planning Board. Councilmember Maguire explained that
the Master Plan had included a review of the Borough’s downtown and the Borough wanted to
control the destiny of the downtown. The purchase of the old Post Office enabled the Borough
to start to implement the items discussed in the Master Plan.

APPROVAL OF MINUTES

Council President Kane asked for a motion to approve the minutes as follows:

Closed and Work Session Minutes dated November 9, 2010
Councilman Viola to abstain

Public Hearing Minutes dated October 26, 2010

A motion was made by Councilmember Maguire and seconded by Councilmember Misciagna to
confirm.

Roll Call: Councilmember Misciagna - yes, Councilmember Hopper - yes, Councilmember
Maguire - yes, Councilmember Viola - yes, Council President Kane — yes.

ADJOURN

A motion was made by Councilmember Misciagna and seconded by Councilmember Hopper to
adjourn the regular Mayor and Council meeting.

Meeting adjourned at 8:45 p.m.

Respectfully submitted,
% l f p 7
%( {r(fy j\) K (é;é’-",?i,-?z../,(/
:

Kelley R. O’Donnell, RMC
Borough Clerk
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